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The thesis is a response to the problem of a labor shortage
in Hong Kong. It aims at providing data which policy-makers can
take as a reference in strengthening the existing manpower
training program. The local institutional framework for the
training of blue-collar workers is described. Given this structure,
we try to explore factors in the immediate social context which
tends to faciliate or inhibit an individual from entering the
industrial community.
The sample consisting of one hundred adolescents was randomly
selected from students at a private school. Questionnaires were
used to collect information from these youths. Gamma is used in
the analysis of data.
An important finding in the research is that an individual's
level of occupational aspiration is strongly associated with
parental occupational expectation. Thus, parents still serve as
important change-agents whose help must be secured if the Government
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CHAPTER I
INTRODUCTION
Land, labor, capital, and- in modern societies- organization
are the four factors of production which are indispensable in the
process of industrialization, and hence modernization, of any
countries in the world. Land is needed especially in agricultural
societies because every single product from the soil contributes
to its national income. The same is true for industrial societies.
Land is needed for the building of factory sites for the accomo-
dation of machinery and workers. Then the land use pattern of a
country also greatly influences the growth of it. economy. How
the land is to be divided among the various trades and types of
manufacturing industries, which area is to be reserved for the
ship building industry, for the steel industry, for the textile
industry, and for the production of chemicals and others how the
industrial area and residential area geographically related to
each other so that industrial sectors have a basic supply of
workers who do not need to travel too long a distance to their
jobs all these are problems related to land use that have to be
solved effectively by the government.
In developing countries, capital formation is another
problem that must be solved. Investment in the growth of
industries requires capital. The study of saving habits, and the
propensity to save, becomes a topic of investigation for
2
economists. As for organization, it nas long be a major inzeresz
for business administrators. In the case of labor, many studies
are launched in the analysis of wages, treating labor only as one
of the costs of production. In many cases, labors contribution
is based upon the assumption that the level of skill and education
remains unchanged. Whatever the training labor basically has, it
is taken for granted.
However, with references to labor - the human resources for
development, it does not take long for the policy planner to realize
that labor should and can be energized. Leaders of developing
countries found that they cannot wait for too long a time, as other
nations grew stronger and stronger economically. This could be a
threat to their own internal economy, and a step further from their
own independence and even, their existence. One way to free oneself
from foreign aid1 is to develop the human resources on which
economic developments can get started and sustained. As for the
developed countries, where the principle of fashion is built into
almost everything, and planned obsolescence becomes a central
feature of the economic and social system2 the problem is not so
1T. Hayter, Aid as Imperialism (England: Penguin Books,
1971). In this book, the author exposed the evils of foreign
aid to Latin America
eI. L. Horowitz, Power, Politics and Peo le (London:
Oxford University Press, 1963), p. 150
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much one of improving the human potential, but one of maximizing
its utility over and above its existing level. They have one aim
in common to achieve a balanced growth between education and
economic developments. The former implies the de*lopment of
human resources in accordance with the socio-economic and
political goals of the society, the country or the nation. Thus
most nations today are development-minded. The developing
countries which have been poor and stagnant for centuries are in
a state of revolt against poverty, ignorance and the dominance by
stronger nations. The advanced countries likewise are committed
to growth, and the more rapid and spectacular the better. This
rising aspiration for economic, social and political progress is
based upon the optimistic conviction that men can move forward by
leaps instead of steps.3
Development here is confined to the study of human
resources. In a general sense, human resources development is the
process of increasing the knowledge, the skills, and the capacity
of all the people in a society. All the people may be a bit
exaggerated. Here it denotes only those who are economically
active or who constitue the labor reserve of a country. Thus
it includes those who are at work and those who are in school
3F. Harbison, C. A. Myers, Education, Manpower, and
Economic Growth (New York: McGraw-Hill Book Co., 1964), p. 1
of whatever types, and those who are in the pre-school age Group.
All these people are considered as human resources having the
potentiality for economical development.
Investment in'men is not a recent' notion or idea. As
far back as 1776 Adam Smith, pointed out in his work The
Wealth of Nations4 the concept of fixed capital. In this,
he included the acquired and useful abilities of all the
inhabitants or members of society:
The acquisition of such talents, by the
maintenance of the acquirer during his
education, study, or apprenticeship, always
costs a real expense, which is capital fixed
and realized, as it were, in his person.
Those talents, as they make a part of his
fortune, so do they likewise of that of
the society to which he belongs.
The passage reveals that investment in labor is not only
beneficial to the person but also the society to which he
belongs. Alfred Marshall also emphasized that investment in
men in the form of education is the most valuable of all
capital. 11-5
In his presidential address to the American Economic
Association 1960, Theodore W. Schultz said:6
4A. Smith, An Inquiry into the Nature and Causes of the Wealth
of Nations, ed. by E. Cannan, (England: Methuen Co., 1904), p. 265
A. Marshall, Principles of Economics, (New Yorke. Macmillan
Co. 1930)- p. 216)
0 T. W. Schultz, Investment in Human Capital, The American
Economic Review, LI (March 1961), p. 3
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The failure to treat human resources explicity as
a form of capita, as a produced means of produc-
tion, as the product of investment, has fostered
the retention of the classical notion of labor
as a capacity to do manual work requiring little
knowledge and skill, a capacity with which,
according to this notion, laborers are endowed
about equally. This notion of labor was wrong
in the classical period and it is patently wrong
now. Counting individuals who can want to work
and treating such count as a measure of the
quantity of our economics factor is no more
meaningful than it would be to count the number
of all manners of machines to determine their
economics importance either as a stock of
capital or a flow of productive services.
The quality of the labor force is as important as the quan-
tity. The part played by education helps to raise the productivity
of labor.
Though human resources development is important, it does not
mean that the concept as such can be solely explained in economic
terms. It is incorrect to assume that human resource development
has the central purpose of maximizing man's contribution to the
creation of productive goods and services only. But, from the
perspective of an economist, the above purpose does hold. The
view as such does not necessarily represent him as a member of
the society.
On the other hand, it is also fallacious to argue that
education as a means to human resources development should be
considered as a human right in the very sense of the word, and
irrespective of social goals and policies. Anyone of the afore-
said alternatives distorts the true meaning of aspiration of
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modern man, the aspiration which reveals itself in accepting
economic progress and social development as the societal. goals
and values.
In reality, the above two views toward investment in man
are not in conflict with each other. If one of the major goals
of modern societies is economic growth, then human resources
development is indispensible to policy makers. Development of
this kind must include an investment in raising the technological
training, knowledge and skills of member of the economically
active group. The rejection of the notion that investment as
such must be for the sake of economic production does result in
the simultaneously reject of the notion of progress. But, the
acceptance of the idea that education must be oriented to the
promotion of economic well-beings, however, does not at the same
time reject the humanitarian point of view toward it. Progress
is basically the effort of mankind. It takes human agents to
mobilize resources, accumulate capital and master the market
situation. One point needs some reservation human resources
development is only one of the necessary conditions for all
kinds of growth- be it social, economic or political.
Investment in men poses two major problems for study:
1. those related to shortages of high level manpower with
critical skills and competence, and 2. those related to redundant
or underutilized man power.
With reference to the shortages of high level manpower, two
7
points need to be considered: we have to pay attention to both the
generation of skills and the utilization of skills. The first
part of the statement points to the problem of the compatibility
of the existing education system with the industrial needs, and
also the corresponding development of education in the future to
adapt to the need of economic development. Of course, the
education system is not so passive as to the change only after a
change is detected in the industrial sector. It can also change
concomitantly with the need of industries, and more idealis-
tically, to anticipate changes in the quantity and quality of
the labor market so as to provide adequate and qualified manpower
to the need for economic development. Advancement or break-
through itself needs a supply of innovators. The value of high
level manpower is also emphasized by John Gardner:
The demand for high talent manpower is firmly
noted in the level of technological complexity
which characterizes modern life, and the
complexity of modern social organization. And
the even more important than either of these
is the rate of innovations and change in both
technological and social spheres. In a world
that is rocking with change we need more than
anything else a high capacity for adjustment
to changed circumstances, a capacity for in-
novation. The solutions we hit on today will
be outmoded tomorrow. Only with high ability
and sound education equip a mn for the con-
tinuous seeking of solutions.7
2John W. Gardner. Excellence: Can we be equal and excellent
too? (New York: Harper and Row, Publication Incorp., 1961), p37-35
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In Hong Kong, a study on the needs for higher level manpower
was also carried out by the Special Committee on higher education.
The research was done by Dr. Robert Edward Mitchell of the Social
Survey Research Centre of the Chinese University of Hong Kong.
The report first appeared in 1967.8 The research involved only
the larger manufacturing firms. Since no such project was ever
done in Hong Kong before, the nature of the research is worth
exploring. Three purposes were laid out which formulate the
research design:
1. What are the needs of Hong Kong Industry
for higher level manpower?
2. What role do university graduates play in
industrial firms, and what is the likely
demand for these people in the future?
3. What are the major determinants of the
demand of higher level manpower: genera
and university graduates in particular? 7
Implication of the research falls into two categories:
1. determinants of the efficient and effective utilization of
trained know-how. 2. Hong Kong's post-secondary institutions
that provide potential higher level manpower for industry.10
R. E. Mitchell. The Needs of Hong Kong Industry for Higher
level Manpower, research report prepared for the Special Committee
on Higher Education S. S. R. C. CUHK, 1967
91bid., p. 1
lUFor detail information, refer Ibid., p. 129-136
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The establishment of a polytechnic school, the reorientation the
goals of the existing universities, and a restructuring of the
incentive system is suggested as part of the remedies to supply
Hong Kong with sufficient strategic human capital to be invested
in future economy.
The second category of problem of human resource development
is related to the study of redundant or underutilized manpower.
Over-abundance of labor supply in a certain area or the shortages.
of skills among workers of certain trade creates serious problem
for the growth of industries. Given the total number of persons
who are in the economically active population at any one year, it
can be easily speculated that over-supply of labor in one sector
of industries will lead to a respective shortage of supply in
other sectors. The sudden boom of one industry needs a large
number of workers. The only way to acquire these new sources is
by raising the wages of workers for that particular industry.
The new wages and salary scale attracts many workers from. other
industries to rush to this new earnings paradise. At the same
time, this newly established industry may be very attractive
in the profit it makes or can make. Other industrialists also
start dumping in their materials and capitals, with the hope of
reaping part of the profit of the new trade. They also need
workers to help them in manufacturing goods. Even higher wages
may be offered to attract workers both already in and outside
the trade. The more pressing the demand, the higher will be
10
the salary offered to workers, and the higher will be the
subsequent supply with a corresponding drop in number of
employers in other trades.
The potentiality to move is made easy by the lack of
training among the workers. If a person enters a particular
institute and is trained, say, to become a dyeing specialist
in the textile industry, the possibility that he will leave
the trade is greatly minimized. He is trained to be capable
in handling that particular type of skill while incapable of
working in other places because what he learns is only relevant
to what he is trained to do. In this way, the person has to
remain loyal to that particular industry. Employees like this
can make their full contribution to industry. From this point
of the industrial sector, they are fully utilized in the sense
that they are trained for what they do, supposing that their
skills is directly relevant to the development of industry.
Secondly, they are trained so specially to one trade that inter-
occupational mobility is not too easy for them. A much longer
lead time is needed to get retrained before they can be remoulded
into any role suitable to industry other than the one he is
trained in. Thus opportunistic mobility mentioned above can be
eliminated while at the same time an army of skilled labor is
reserved for each industry's uses.
The study here addresses itself mainly to the second
category of problem in human resources development - namely the
11
underutilization of labor and the shortage of skills among worker:
The problem is well explicated by Joe England in a feature11 he
wrote to a local newspaper: The South China Morning Post. He
addressed himself directly to the point that there is not a
shortage of labor in Hong Kong but an underutilization and waste
of labor.
England pointed out that hours of work in Hong Kong is the
longest in South-east Asia before the legislation of the rest-
days became effective in April, 1970. One in every two Hong Kong
workers was employed 70 hours a week or longer compared with one
in five in Singapore. The Labor Department had also allowed
women workers to be employed in certain types of industries.
Apparently, there should not be labor shortage problem, but
the myth itself still prevails. England launched a counter
attack and asserted that the myth is nourished by the mis-use of
workers. He maintained that what Hong Kong lacks is a well-
developed employment service to serve as a bridge between those
job seekers and employers who have jobs to offer. The training
facilities in local industry are notoriously inadequate both in
quantity and quality. Industrialists of the private sectors
continuously demand better technical education from the
Government. The responsibility of course lay partly with the
Joe England, The Labor Problem, is there really a
shortage? The South China Morning Post, April 11. 170
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government, but these industrialists torget or tall to recognize
that they too have the responsibility to set up apprenticeship
schemes to meet the demand for skilled workers. The incentive
structure in the industrial sector is not rewarding and attractive
enough to act as a pull for more workers. The above mentioned
defects are interrelated to form a bulwark which help to thwart the
to enter into factories. The failure of industry to provide its
own training, therefore, does not generate its own qualified
manpower. The employment service is so rudimentary that it does
not function well in bringing people and vacancies together. The
low level of training workers now have lowered the productivity
of industry. All these help to maintain the myth of labor
shortage. The solution in fact lies in the restructuring of the
system within.
The study here tries to document how government policy
changes in face of this challenge. What is the individual's
attitude towards work which may throw hints on the type of
occupation he Ashes to enters hence whether he wishes to receive
technical training of which type at present or in the future. In
the process, the individual's social background, his parents'
social economic status, peers and friends' influence, their
expectations, and the self-aspirations of the individual are
studied. It is hoped that the findings may form basic data in
which future development in industry may take into consideration.
growth of industry. The lack of incentive makes people unwilling
13
CHAPTER II
INDUSTRIALIZATION AND ECONOMIC DEVELOPMENT
Hong Kong is among one of those few places in the world
which is growing richer and richer. It has risen to a place
among the twenty-five leading trading countries in the world
and in terms of exports per head of population is placed nineth
in 1969.12 Taking only Singapore, Hong Kong, Taiwan, and South
Korea into consideration, in fact, Hong Kong ranks second only
to Singapore in the year 1971 and 1972 - the value of exports
per head of population for the two years being U.S.$570 and
U.S.$670 respectively.13 Following Japan, Hong Kong has now
the highest average income per head in Asia. 14 Achievement as
such deserves notice both to sociologists and economists. To
the former, it is a process of rapid social change. The various
impacts it has on the existing structure and the subsequent
I2 Hong Kong Report of the year 1969 (Hong Kong: Hong Kong
GnvArnman Press, 1970), P
13Michael S. D. Sun, Hong Kong Industry should Proceed
from Labor Intensive to Technology Intensive, New Asia Life,
A Fortnightly Periodical of New Asia College, The Chinese
University of Hong Kong XV No. 14 1973. P
14 Keith Hopkins, ed., Hong Kon: The Industrial. Colon: a
Political, Social and Economic Survey (London: Oxford University
Press, 1971). p. xi
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transformation constitutes a field of study and research for the
industrial sociologists. Taking society as a system and its
interrelationship among subsystems, change, especially rapid
change, in one sector of the system may elicit responses from
other sectors in absorbing, adjusting or restricting the critical
change per se. A comprehensive study of the industrialization
process thus provides clues in understanding the nature of the
changing demand on the technical education system, and making the
study of individual's attitude toward occupation and the
appropriate vocational training meaningful.
The Basis of Industrial Development
If one asks the question: on what basis does Hong Kong's
industrial development rest, the answer will give a picture
showing that some important factors relevant to development are
missing. Hong Kong has no raw materials of her own, except a small
quantity of minerals. There is no coal fields, oil or any other
form of a source of power. Rivers here are too short and small for
the generation of hydro-electricity. There is no tariff code of
any sort to protect the development of industry at its formative
stage
On the merit side, however, Hong Kong has a deep and
sheltered harbor which is world famous. There is an old saying
that The Harbor is Hong Kong, which in itself is indisputable.
The existence of an abundant, hard-working and adaptable labor
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force, the influx from Mainland China of skilled workers and
industrialists with their capital and knowledge create the
sufficient condition for industrial development. The merit of
free enterprise and the laissez-faire policy adopted by
government toward industry encouraged the spread of industria-
lization and attracted foreign investment to the Island.
The aforesaid disadvantages may be offset by importing
raw materials from other places in the world, and by importing
fuel for the generation of power for industries. It is the
advantages which Hong Kong possesses, the uniqueness as such
which makes her stands up as one of the leading trade centres
of the world.
The Early Phase of Industrialization 1841- 1941
Hong Kong became a British Colony in 1841. Because of
its well-formed harbor, the position it has on the trade route
between Asia and the West, and its strategic location at the
gateway to South China, the island has existed as an entrepot.
The first industry was related to the development of its harbor
and was naturally an offshoot of a prosperous port. It is the
ship-repairing industry which first occupied the scene of the
Colony's trade. Ship-building also came in to existence. The
first ship was launched at East Point in 1843. A first sugar
refinery was set up in 1878 and the second in 1884 to meet the
needs of sea officers.. In 1885 a rope factory was started, again
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primarily to cater for the seafaring trade. In 1899, a cement
factory moved from Macau to begin its business again in Hong
Kong. Trade and industry flourished mainly around sea trans-
portation.
At the outbreak of the 1st World War, the Colony was
deprived of any import of European manufactured goods. This
gave impetus to the first emergence of light industries which
include the manufacturing of vests, torches, biscuits, perfumes,
and cigarettes. Later developments included a garment factory
and a flashlight factory.
The first really important stimulus to industry occured
in the 1930's with the immigration of factories as a result of
a disturbance in Kwangtung and subsequently with the introduction,
under the Ottawa Agreements, of Imperial Preference. The con-
cession encouraged manufacturers to compete in new markets outside
and to draw the attention of foreign investment. By 1935, knitting
and wearing had become an important industry, so had the manufacture
of flashlights and rubber footwear.
The Post Second World War Period
The Second World War gave the Colony a further chance of
development. During the period before the Japanese occupation, the
demand for war materials had led to the development of locally
built ships, webbing equipment, and other military and civilian
sunnlies. In the period between 1945 and 1954. trade with China
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had once pushed the Colony's trade to a new record of $7,503
millions in 1950. Yet the boom was short-lived. With its
climax reached at $19,203 millions in 1951, the restriction on
trade with China by Western Powers, the embargo during the
Korean War, and the large influx of population from China had
changed the structure of the existing economy. While its entrepot
trade with China was limited and the large increase in population
which needed a means of living, Hong Kong had to turn its interest
to world trade of a wider variety. This necessity, together with
the influx of capital, entrepreneurs and labor from China, had
turned Hong Kong to a manufacturing centre of some significance.
However, trade still suffered as a result of the embargo. Exports
to China which in 1938 represented 15% of Hong Kong's total exports
and amounted to 18% in 1848 had dropped to 45/6 by 1956.
The industry in Hong Kong now displayed a different pattern.
While the heavier industries such as ship molding continues to be
important, the Colony had become best noted for the price, quality,
and range of the products of its light industries. Of importance
were cotton piece-goods, cotton yarns, towelling ready-made
garments of all kinds cotton and woolen gloves, enamelware,
alumimium ware, torches, torch batteries and bulbs, vacuum flasks,
plastic ware, paints and varnishes, rubber and leather foot wear,
and rattanware. Decline in old industries like shipbuilding can
been seen from the fact that in 1957 repairs were carried out on
1,630 vessels aggregating 8,770,000 gross tons then dropped to a
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number of 1,535 vessels aggregating 4,800,000 tons in 1958. At
the same year, the Naval Dockyard was also closed.
On the other hand, light industries expanded very rapidly.
They developed on the foundation of simultaneous arrival of
refugees from the Mainland which brought in additional manpower
and in some cases technical knowledge and capital. The textile
industry serves as a very good indicator. Since 1948 the
textile industry has expanded rapidly to become Hong Kong's
major indusry. Spinning of cotton, rayon, silk and woollen
yarns, wearing, knitting, dyeing and finishing, and the
manufacturing of all types of garments and textile goods
are carried on throughout Hong Kong. The cotton spinning
mills produced a total of 156 millions pounds of cotton yarn
in 1960. In 1965, the total amounted to 280 million pounds
and soared to a new record of 323 million pounds in 1970.
Production of cotton piecegoods increased from 428 million
square yards in 1960 to 600 million square yards in 1965 and
769 million square yards in 1970, which denotes an increase of
79,6% within a 10 year period. The number of employees in this
trade is also the greatest among all manufacturing industries.
In 1949, it was only 15,575. But in 1960, it rose to 56, 059,
an increase of 3.6 times over that in 1949 and in 1970, the
total number reached 124,871 denoting an increase of eight
hundred per cent (see table 2.1). However, it makes up
constantly about a quarter of the total number of persons employed
TABLE 2.1
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Source: Hong Kon Statistic, 1947-1967 (Hong Kong: Hong Kong
Government Printer, 1969) Figures for 1968-1970 are obtained from
Departmental Reports, Commissioner of Labor 1968-1970
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in the industrial sector.
In the ever-widening range of light industry the most
important apart from textiles, is the manufacturing of plastic
articles. Its products include a wide variety ranging from
artificial flowers, toys, and dolls, household furniture, and
PVC-coated fabric. The industry manufactured exports worth
some $613 million in the year 1964, increased to $1,396 million
in 1970, indicating a growth of 99.4% within a period of six
years. (see table 2.2)
The electronics industry also plays a vital part in the
manufacturing sector of the Hong Kong economy. The assembly of
transistor radios commenced only in 1959 but since then the
trade develop rather rapidly. Exports of transistor radios
amounted to a total of $118 million in 1965 and rose to $549
million in 1970. Products include television sets and parts,
computer parts and electronic components including silicon
transistors and diodes, magnetic reed switches, integrated
circuits, condensers, transformers, capacitors, resisters and
loudspeakers. The industry employed 37,235 workers in 1969 and
contributes 7.8% of the total domestic exports.
The wig industry also flourished in 1965. Despite serious
problems concerning an acceptable source of supply for raw hair
and the certification of finished products, exports during 1966
were valued at $71 million. Some 15,000 workers are employed in
buainoss
the manufacturing of wigs. A boom starts in and
TABLE 2.2










source: Report for the Year 1065-1970, Hong Kong
(Hong Kong: Hong Kong Government Printer)
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continues to expand. Exports during 1969 were valued at
$647 million - a year in which the use of synthetic hair
increased markedly. The principal market is the United States.
However, the trade declined considerably at the end of 1970.
The trade recession in America affected exports of wigs to the
country, which took in 60% of the local products. Though the
year's export value shows $937 millions, many are but orders
received in the first half of the year. The decline of the
trade is detected in 1971. During the year, export value
amounted to only $527 million. The total number of workers
employed fell to 19,896.
The above review of local manufacturing industries
tells one important thing, Hong Kong is now moving steadily and
promptly from entreport trade to the manufacturing of domestic
goods with foreign markets as the object of trade. The entrepot
trade value in 1971 totalled $3,424 million, an increase of 18%
over 1970.15 This constitutes only 20% of the total combined
value of exports of Hong Kong manufacturers and re-exports of
imported goods. The value of domestic exports reached
$13,750 million, an increase of 11 per cent over the previous
year. Products of the textile and garment manufacturing
1,5 Report for the Year 1971 (Hong Kong: Hong Kong Government
Press, 1972), p. 27
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industries account for 50% by value, and miscellaneous manufactured
articles, mainly plastic toys and dolls, wigs and artifical flowers
made uo a further 21 per cent.
The Hidden Crisis
Industries continue to grow. In 1949, the total number of
persons employed in industrial establishments registered with or
recorded by the Labor Department was 64,831, and the number of
establishments was 1,280. The number of employees rose to 189,036
and the subsequent number of establishments reached a total of
4,851 in 1959. In 1969, the total labor force was 523,145 and
the number of establishments was 12,763. Most recently in 1972,
the figure rises to 598,555 for the number of employees and there
are 19,474 establishments recorded by the Labor Department. (see
table 2.3) That means for the past some two decades, people
entered into the industrial labor force rises by 823016 and the
number of recorded establishments rises fourteenfold.
While everything indicates the continuous growth of the
local economy, economists begin to ask: has the rate of economic
growth in Hong Kong reached a plateau stage now and if not, when? 16
In the past year, Hong Kong had a hard time when many countries
16A. M. Tang, Long Term Economic and Agricultural Commodi
Projections for Hong Kong, 1970, 1975 and 1980 Economic Research
Centre, the Chinese University of Hong Kong, in co-operation with
the U. S. Department of Agriculture, Hong Kong 1969
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TABLE 2.3
Number of Persons Employed in Industrial Establishments
Registered with or Recorded by Labor Department,

















19,4741972 5 98, 555
Source: Hong Kong Statistics 1947-1967. (Hong Kong: Hong Kong
Government Press, 1969)
Annual Departmental Report for the commissioner oz
Labor 1968-1972, (Hong Kong: Hong Kong Government
Press
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adopted a policy of protectionism in trade. Yet in the future
one aspect cannot be neglected: that Hong Kong's rate of economic
growth has slowed down. A number of reasons are given to support
the argument.12
1. In 1971, the growth rate for external trade
was 11.5%. In 1972, it was about 11%. Yet
the figure is still below the average for
year 1965 to 1970, which is 20%.
2. Hong Kong, Taiwan, South Korea and Singapore
are four leading developing countries in
South-East Asia. In 1972 export value per
head of population for Hong Kong is US$670
which is 1+70 dollars more than that of
Taiwan. But in term of total value of
external trade, Taiwan is already ahead of
Hong Kong.
3. In 1972, the imported capital equipment
was 4 million Hong Kong Dollars. However,
in 1971 the figure was 9.3 million dollaxs
indicating a decline of 57% which means
investment in new equipment has slowed
down.
4. In 1972 in the list of districts .ith the
quickest economic growth rate, Taiwan,
Singapore, and Jap.n occupy the first
three places. Hong Kong ranked seven.
Aii this points to one thing: tong nong must seeK out a
new remedy before she is too far behind Taiwan., Singapore and
Japan. The large supply of cheap labor declined and the laissez-
faire policy of government do not act any further as merits in
her future industrial development. The large supply of labor does
not further provide a pool of cheap human resources. The costs of
17Michael S. D. Sun, Op. Cit.
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products therefore rise and no more constitute competitive prices
in the world market. The attitude of Government in supporting
industrial growth can be clearly reflected in our governor Sir
McLahose's speech made in the Legislative Council at the end of
last year.18 Attention is focused on housing, education and welfare
but little isitalked about further support to industry. It is time
for the governor to propose further plan for the industrial develop-
ment now.
To increase the productivity of industry, there are two ways at
least: one is by the supply of more skilled workers to industry, so
that cost of productivity may be reduced by employing less unskilled
workers or to develop technology intensive industry such as the
manufacturing of electronic apparatus, and cameras. These industries
need a high level of technology and the products are worth many times
more than their raw materials. The first way shows vividly the need
for training unskilled labor, and attracts more intelligent youths to
develop their future career in industry. The latter technology inten-
sive approach also presuppose that at that technological level, there
should be a sufficient supply of skilled workers to operate the
machinery. Development of our local technical training system at this
stage of industrial development where the labor intensive method is no
longer a merit, appears to be the only way out.
'wGovernor's speech at Legislative Council, South China Morning
Post, October 19, 1972
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CHAPTER III
LOCAL INSTITUTIONAL FRAIEWORK FOR
APPRENTICE TRAINING
Introduction
Hong Kong has changed in the past twenty-three years from
entrepot trade to an industrial centre, occupying a prominent
position in South-east Asia as well as in the world market. As
we have seen, change as such would not have occured if there were
not the change in the socio-political environment outside of the
Colony. Industrial development on a significant scale did not
occur until political changes in China, followed by the Korean
liar and consequent trade restrictions, signalled the end of the
entrepot trade as a basis for the economy. At the same time, the
arrival of refugees from the mainland brought in additional man-
power, capital and technology to the Colony, making the development
of manufacturing industries possible. As a result, while the
entrepot trade declined, there was an increase in the manufacture,
and export of cotton goods which became the basis on which
subsequent light industries expanded.
The regulations imposed by the United States' Government
prohibiting the purchase of Chinese manufactured goods provided
a second stimulus to the Colony's manufacturing industries.
Hong Kong industrialists began to develop markets in North America
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in goods which came under the Foreign Assets Regulations. They
tried to import raw materials from countries other than China,
and had the final products manufactured here and traded in U. S.
markets. At the same time, the restriction as such drew their
attention to the potential of the American markets in sectors other
than those under the Regulations, Hong Kong industries thus grew,
becoming mature under various circumstances which seemed
unfavourable to her originally and were finally surmounted by the
favourable conditions and advantages she possessed- the abundance
of resources in terms of labor, capital and technology, as well as
the laissez-faire policy of the government toward trade in
general.
Hong Kong now depends very much on her domestic exports.
The entrepot trade is far less important as the exporting of
locally manufactured goods to overseas markets. The value of
domestic exports marked $13,750 million in the year 10,71 which is
an increase of 11% over the previous year. Products of the
textile and garment manufacturing industries accounted for 50%
by value, and miscellaneous manufactured articles, mainly
plastic toys and dolls, wigs and plastic flowers, made up
a further 21%. Among the rest of the products, the manufacturing
of transitor radios and electronic components, footwear, and
metal goods occupy an important place too. From the figure, it
seems clear that manufacturing plays a vital role in the economy
28
of Hong Kong.
In fact, the 1971 census revealed that 685,762 workers19
were employed in the manufacturing industrial sector. This
accounts for 42.0% of the total labor force. However, Hong
Kong still suffered from the labor shortage. Shortage here is
noted from the fact that there are vacancies reported in the
industrial sector (see table 3.1), while at the same time there
are persons unemployed as reported in the 1971 census. The
latter included 48,061 unemployed persons with previous jobs
and 23,997 with no previous jobs, giving a total of 72,058
or an unemployment rate of 4.35% among the economically active
population. In the 1961 census, the rate as such was only 1.30%
while in the 1966-by census 3.73% The report of vacancies and
the registration of unemployed persons tells a number of things.
The main question is why there is still vacancies reported while
there are more than three time the number of persons unemployed?
Here tentative answers are given. Perhaps the employment service
is not well developed in the Colony. The Local Employment Service
of the Labor Department began its service only on 19th August, 1964.
Perhaps, and more important of all, the qualification of the
19This figure is taken from Hong Kong Population and Housing
Census 1971 Basic Tables, Census and Statistics Department, Hong
Kong, June 1972. However, the figure differs from that reported
in Departmental Report of Labor Department 1971-1972, because the
latter's figures are collected on a voluntary basis from factories.
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20 Hong Kong Labor Department, Departmental Reports 1964-1972
(Hong Kong: Hong Kong Government Printer)
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unemployed persons do not meet with those of the requirements of
the factories in which vacancies are reported.
The late Sir Sik-nin Chau, in his address to the Federation
of Hong Kong Industries in May, 1964, had brought forth 3 problems
that dominated the thinking of industrialists:
the first, the present severe shortage of labor
both skilled and unskilled the second, the rising
cost of production resulting principally from
higher labor costs, and the third, the continued
difficulty in obtaining land... in. addition we
are confronted with mounting pressures on our
exports in our principal markets 2hrough
additional restrictive measures.
He was right and, in fact, he had succinctly given the facts
from the figures in the previous paragraph it is doubtful whether
there is really a labor shortage in the local industries. As Mr.
Joe England asserted in his critical essay in. a local newspaper
that there is not so much a problem of labor shortage in the sense
of the word, but rather an underutilization of the existing
economically active population,22 what the industrial sector needs
there is not simply an increase in the number of workers, but an
increase at the technological and skill level of the workers who
are now in the trade or will enter the blue collar world in years
21Address by Sir Sik Chau, Chairman, Federation of Hong Kong
Industries, 8 May, 1964. Quoted in R. F. Simpson, Technical
Education and Economic Development, Hong Kong Council for Educational
Research, Department of Education, University of Hong Kong 1966, p. 4
22Joe England, "The Labor Problem: Is there really a shortage?"
South China Morning Post, 11th April 190
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to come.
The large supply of labor to our industrial sector contributes
in part to the competitive position of our exported goods. Our
economy benefits from the labor-intensive-method employed by the
industrialists. It is, undoubtedly, Hong Kong's greatest single
industrial asset. But, one challenge still exists, as it has
existed over the past years in the leading industrial countries of
the world, that the total cost of all the components that go into
producing a product ismt to be forced so high that our manufacturers
do not have buyers. Wages are in fact rising. The demand for the
increase of wages in one occupation will lead to the same request
brought forward by other occupations. The result is a subsequent
rise in the cost of living. The pressure so created will lead to
a second demand for wage increase, and the cycle is self sustaining
and escalating.
Industrialists are already told that the local. wages are
increasing. The relative advantageous position in term of wages
Hong Kong had over Taiwan, South Korea, and Philippines has
vanished (see table 3.2). In 1966 the monthly wages earnings in
manufacturing of the Colony ranked number three after Japan and
Singapore. Following her was Philippines, Taiwan, and South
Korea. P. H. M. Jones, a writer in the Far East Economic Review,
stated frankly that
Taiwan and South Korea have reserves of labor
as industrious and intelligent as that of
32
TABLE 3.2
Six Far Eastern Economies, 1966: Monthly Wage earnings in ManufacturLiz,
expressed in Hong Kong Dollars at the market rate of exchange24
4Col. 3 as relative3Monthly earnings2Units of own1Monthly earnings








24Keith Hopkins, Op. Cit., p. 18
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Hong Kong, and prepared to work for a third
and a half of Hong Kong wages.
There are ways of counterbalancing this adverse effect, mainly
can be said to be two: one is by "Trading up" - by shifting
production to the output of high graded goods and products of
higher value, like electronic equipment and optical instruments
or by making productivity rise at the same pace so that the unit
cost of production remains at a competitive positions.
If Hong Kong really wants to keep-up the present economic
position and wants to succeed via the aforesaid ways, one issue
becomes critical: how to raise the technical qualifications of the
workers.
One thing we must admit: the labor force in the manufacturing
sector is not of the quality sufficiently high enough for further
development. A review of the 1971 census' basic tables reveal the
educational level of the craftsmen, production workersaad laborers.
This category of occupation includes foremen and supervisors in
industry, textile workers, tailors and other clothing workers,
shoemakers, and other leather workers, blacksmiths and other
metal workers goldsmiths, jewellers and related workers tool-
makers, fitters and machinists, radio and electrical workers9
carpenters and other wood-workers, painters, building and
construction workers, printing workers, pottery and ceramic workers,
P. H. M. Jones, Productivity Counts, Far East Economic
Review, LVI Number 13, 29th June, 1967, P. 725
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food and beverage workers, chemical workers, tobacco workers, other
craftsmen and production, workers, handling equipment operators,
other unskilled laborers. Among the 747,531 persons in this
category, the majority of them (283,621 or 37.}4/) have received
only upper primary education. A total of 596,331 or 79.77% received
upper primary education or less. Only 19.37% or 144,854 of them
received middle school education which includes grammar school
and technical training. A minority of 0.84% or 6,346 persons did
received an education at the post secondary level which includes
technical college and the two universities. If skills appropriate
to any trade can be learned only at the post primary level as
structured by the local education system, we are astonished to
find that more than two-thirds of the economically active
populat.on, speaking figuratively, is undernourished. Perhaps
the local industries do not need too large a supply of skilled
workers. They may not have developed technologically to such an
extent, which makes the employment of large numbers of skilled
workers inappropriate.. But the above fact demonstrates me thing
in that there is ample space and capacity for the government to
rejuvenate and energize the working population, if it is so needed
and the industrialists so wish.
Turning our focus to the overall population structure in 1961,
people in the 5- 14 age-group amounted to 776,329. In ten years'
time they will.,. if they do not further their study, enter into
the labor market and seek a job. They may wish, to, however,
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acquire some training before starting to work. The total. number
of youths in this age group was 764,197 in 1971. Their demand
constitutes an external pressure to which the relevant sector
of society has to respond. It is appropriate then to review the
policy of government as represented by the Labor Department in
coping with this challenge, and the way it channels this working
force toward increasing the industry's productivity.
The Labor Department:
Its Structure and Function
The shortage of labor was recognized very early, way back
to the year 1946. At that time, the number of both skilled and
unskilled workers had been very considerably depleted by death
during the war, in effect of malnutrition, and emigration to
South China. The re-establishment of stable conditions in the
Colony effected a reversal of this latter trend and Chinese
workers began to return in large numbers. This alleviated the
situation of a shortage of unskilled labor to a considerable
extent, but the shortage of some grades of skilled workers
remained acute.25 Three cotton spinning mills, the most important
manufacturing industry of that time, could not operate in full
owing primarily to the lack of skilled labor and partly to the
25Hong Kong Labor Depwrtment, Departmental Reports, 1 946-1 947
(Hong Kong: Hong Kong Government Printing)
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installation of machinery.
In the financial year of 1947 report of the Building Costs
Committee also revealed that the dilution of skilled labor by
semi-skilled and unskilled workers was largely responsible for
the poor work and falling output. It was suggested that a remedy
lay in the development of facilities for trade training, that is
the increase of the supply of skilled workers.
No specific unit at that time, however, was formed to take
care of the apprentice training. A Labor Advisory Board was first
established in 1947. It was reconstitued in January 1950 to
include the Commissioner of Labor as an ex-officio member, a
representative from the three services as the observers, two
European employers' representatives and two Chinese employers'
representatives, four Chinese workers' representatives, with a
government Labor Officer as the secretary. The function of the
Board is rather limited. It advises the Commissioner only on
labor matters referred by him to the Board.
It was not until the year 1949-1950 that a Committee of
representatives of the Department of Education, the Department:
of Commerce and Industry, and the Labor Department was appointed
to consider the problem of training. The government admitted that
the absence of compulsory primary education, the fluctuations: in
the population, difficulties of placement, the comparative poverty
of most artisan families, and 'the reluctance of many employers to
release their workers for regular instruction were among the factors
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which made the development of training difficult. It was suggested
that a Standing Advisory Committee on Technical and Vocational
Training, composed of representatives of the relevant Government
Departments and of outside interests both Chinese and European,
be set-up 26
The Labor Advisory Board therefore set up a Committee on
apprenticeship in 1952, and in November 1953, a recommendation was
made to the Government through the Board. As a consequence, a
Standing Committee on Technical Education and Vocational Training
was set-up in July 1954. The Committee was under the Chairmanship
of the General Manages of the Kowloon-Canton Railway, and the
members includes representatives of industry and commerce, and from
the Government Department of Education, Commerce and Industry, and
Labor. The Committee's function was plainly to advise and to make
recommendations. Its contribution lay mainly in advising at the
curriculum level, the courses that should be included in the Hong
Kong Technical College. For example, in year 1956-1957 the
Committee advised that courses for the training of building
contractors' apprentice foremen, training of textile supervisors
and technicians, and pre-sea training be included in the Technical'
College. On the opening of the new school site of the Hong Kong
TPnhnical College in December 2. 1957 at Hung Hom, the Committee
20 Hong Kong Labor Department, Departmental Report, 1949-1950
(Hong Krung: Hone Kong Government Printer)
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further recommended new courses to be offered in that College.
Up to this point, it seems that the Committee served only for
the development of the Technical College, which at that time was
the sole post-secondary level institute shouldering the responsibility
of Technical training in the Colony. No overall review of the
local apprentice systems was made. Training of skilled workers
in the Colony remained an uncoordinated task to be accomplished in-
dividually by the local manufacturers.
In 1961 the census revealed that youths in the 5- 14 age-
group amounted to 776,329. The unemployment rate was 1.3% of the
economically active population or 0.5% of the overall population.
A growing volume of young people would then be available in the
labor market. In order to cope with this foreseeable problem and
the ciritical situation that might arise, the Labor Advisory Board
supported a proposal that an up-to-date survey of the looal appren-
ticeship program should be carried out. The Standing Committee on
Technical Education and Vocational Training confirmed this suggestion
and agreed to form a special subcommittee to undertake the surveys
In January 1962, the Committee set up an ad hoc Committee to
enquire into apprenticeship and other forms of training in Hong Kong.
Following the recommendation of this committee, the present
apprentice system obviously needed overhaul. As a consequence,
a more repremtative sub-committee was appointed by the Standing
Committee on Technical and Vocational Training towards the end of.
March 1963 to draft a scheme for the improvement of the apprentice-
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ship system in Hong Kong.
The subcommittee recommended that legislation should be
introduced to improve the existing system of apprenticeship. The
Standing Committee further recommended that a pilot scheme on
pre-apprentice training be launched to test the workability of the
scheme and the reaction of the industry to such training.
At the end of 1964 a major breakthrough was made in the
industrial training of Hong Kong. In December of that year, the
Government approved in principle the setting up of an Industrial
Training Advisory Committee to replace the Standing Committee on
Technical Education and Vocational Training. 27 When the Committee
was set up, the Labor Department was to assume administrative
responsibility for the promotion of the training of operatives
and apprentice training. Responsibilities were further divided
up between government Departments and the industrial sector.
With regard to the training of apprentices and of operatives
and craftsmen (operative training), the responsibility nests
upon the Labor Department in consulation with industry and other
Departments. Technological training leading to a professional
qualification is the responsibility of the Education Department.
Technical training other than those aforesaid is the task of
the Education Department in consulation with the Industrial
(Hong Kong Labor Department, Departmental Report, 1964-1965
(Hong Kong: Hong Kong Government Printer)
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Training Advisory Committee.
In the Government's co-operation with industry, the division
of labor is as follows. At the operative training level, it is
a joint responsibility with the Government providing institutional
training for certain common basic trades only and industry
provides the rest. At the technological training level, the
Government will work side by side with the University. While
at the technician training level, it will be chiefly the
Government's task but with the help of the industry in areas
where development is much needed. 28
The Industrial Training Advisory Committee (usually known
as ITAC), a non-statutory body, was appointed in September 1965
and its first meeting was held in November of the same year.
The Advisory Committee was made up of 22 persons: the Commissioner
of.Labor serves as Chairman, the others include 8 official members,
4 employer members, 4 worker members, 5 unofficial members and a
representative of the Labor Department who is also the official
member and serves as secretary. In addition, there are three
co-opted members they are Mr. H. R. Knight of Labor Department,
Mr. D. D. Waters of Morrison Hill Technical. Institute and Wing




The terms of reference are:
a) to make recommendation for the establishment,
composition, and terms of reference of two sets
of committees
i. one set to be broadly representative of
trades or industries which either
individually or in association appear to
have the most pressing need for industrial
training,
ii. the other set consisting of persons
qualified to advise on industrial training
problems either of a general nature or
common to a number of trades and industries
or such special problems as the training
of the handicapped
b) to supervise and co-ordinate the work of such
committees, when established, and to make
recommendations on such industrial training
problems as may emerge from consultation
with these committees
c) to make recommendations in the light of
experience gained during the first two years
of the Committee's operations as to appropriate
permanent machinery for entering a comprehensive
system of industrial training geared to meet 29
the needs of Hong Kong industry as they develop.
Under this Advisory Committee and to fulfil the items of
its terms of reference, six associated industrial committees
were established to investigate and report on industrial training
problems. These included electronics, clothing, textiles,
plastics, engineering and building industries. The Committees'
tasks are to study the manpower needs of the industry and its
29The Final Report of the Industrial Training Advisory
Committee, (Hong Kong: Hong Kong Government Printer, March 1971),
p. 2
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related trades, to set the minimum standards for the various jobs
within trades, to examine the existing training facilities as
well as possible future development, and lastly to serve as liasion
body between industry and the corresponding training institutes.
Committees were formed for the first four industries because
they accounted for 55% of Hong Kong's industrial employment and
67% of the total value of Hong Kong exports, excluding re-exports,
in 1965. The building trade was included because it comprised
Hong Kong's largest and most important non-exporting industry. In
the year 1964-1965 the value of all private and public buildings
and other capital works, excluding maintenance, amounted to
$1,222 million. In January 1965 on the recommendation of the
ITAC, the Government dissolved the Engineering Trades Industrial
Committee and replaced it with four separate committees, namely
Automobile Repairs and Servicing Industrial Committees,
Electrical Apparatus and Appliances Industrial Committee,
Machine Shop and Metal Working Industrial Committee, and
Shipbuilding and Ship Repairs Industrial Committee. One year
later, another committee- the Printing Industrial Committee was
added. By the beginning of 1969 there were a total of ten such
industrial committees, charged with task of investigation and
co-ordination.
Furthermore, there are three Functional Committees: namely
Committee on Apprenticeship, Committee on Vocational Training
which includes a working party on Instructor Training, a working
43
party of Pre-vocational Education and a working party on Vocational
Training for the disabled, and lastly, Committee on Technical
Institute. Together with three sub-committees in charge of
finance, land applications, and translation, the whole body was
termed The Industrial Training Advisory Committee Complex.
Its structure is laid out in Chart 3.1.
The Advisory Committee made a number of recommendations in
its final report. It confirmed that the shortage of skilled
labor was due mainly to the rapid expansion of Hong Kong industry
in the past twenty-five years, and within this context of
social change, the failure to provide a sufficient training
scheme of an acceptable standard to keep pace with this expansion.
Even the available training is of such a low standard that poor
workmanship resulted. Organisation is needed to achieve maximum
co-ordination among the relevant sectors related to the output
of apprentice and skilled workers. To cope with the problem the
ITAC recommended the setting up of a new Senior Training Officer
(Apprenticeship) post to carry out the Committees recommendations
concerning the training of craftsmen and technicians.
The recommendation was accepted by the Government. As a
result, a new post has been created in the Labor Department to
study the problems related to apprentice training and to advise,
encourage, aad assist management to establish modern apprenticeship
schemes. Since the inception of this Apprentice Unit in June
1969, it has devised and presented a number of technician
44CHART 3.1
STRUCTURAL DIAGRAM OF THE
INDUSTRIAL TRANING ADVISORY COMMITTEE COMPLEX3O
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30Final Report of the ITAC, (Hong Kong: Hong Kong Governement
Printer, March 1971), p. 43
apprenticeship schemes to a number of firms in varous trades.
The firms, for the first time, tried out the new methods and
were convinced to reorganize their existing training scheme within
the new framework. The work done by the Unit and the difficulty
it has to face in years to come is best revealed by the following
31
data. Cohen compaisd the total number of industrial establish¬
ments registered and recorded in the Labor Department, and was
sufficiently convinced, that the promotion of the modern
apprenticeship scheme needed even greater effort in overcoming
32
the doubt of local industrialists.' Greater encouragement and
more substantial support is to be expected from the government
before industry can wind up with any remarkable achievement.
The ITAC also suggested that youth should be educated to
the level of at least form three in order to equip him with the
power of appreciating the essential function of technical
education has in training a skilled worker. The education
system which at the time of preparing young people for a white
collar job should also be able to inculcate the proper attitude
Data supplied by the Apprenticeship Unit, Labor Department.
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As in March 1972 the total number of industrial, establishments
is 18,877 of which 1,119 have number of employees over 100. But less
than 100 of these establishments take part in the scheme.
Hong Kong Labor Department, Departmental Report 1971-1972,
(Hong Kong: Hong K0ng Government Printer), p. 10o Table 1C
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one should have toward the blue-collar world, especially in an
industrial ccmmunity.
To facilitate the work of industrial training and the ability
to cope with the ever emerging problem in the continuous economic
development in Hong Kong, the Advisory Committee further recommended
the formation of the Hong Kong Training Council. The Council
should concentrate on studying the training problems of the
industrial sector, as well a6 to consider the desirability of
extending its investigations to the commercial and service sectors.
Upon this recommendation, the Hong Kong Training Council was set
up in lieu of the Advisory Committee on January, 1973. At about
the same time, the former Industrial Training Unit and the Apprentice-
ship Training Unit was regrouped under the Industrial Training
Division of the Labor Department.
Apart from the significant contribution of the ITAC, two
new units of the Labor Department also play an important role in
solving the labor problem in Hong Kong. They are the Employment
Information Service, later called the Local Employment Service, and
the Youth Employment Advisory Servie.
The Employment Information Service served as a bridge between
job-seekers and employers who have vacancies to offer it was set-
up in August 19, 1964, after a survey in industries discovered
that there were more than 21,000 vacant positions waiting to be
filled. At that time, the Service was run on an experimental
basis. It did not serve as a labor exchange unit.and did not
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place people in jobs. When it first started, those who were
seeking employment were given a card bearing the names and addresses
of four factories in an appropriate trade which had reported
vacancies. Enquirers had to mail the card back to the Department
as an indication of. their contact. If not successful, they could
return for further help. From November onwards, the Service
improved by giving a letter of introduction to the enquirers, with
which they can approach the factory,
In September 1966 the Service expanded to include the
registration and interview of job-seekers, to collect information
on employment vacancies from employers, and to refer job seekers
with suitable qualifications to prospective employers for interview
and selection. The Service changed its name to Local Employment
Service in May 1967. It operates five offices, including a head
office at New Rodney Building at Queensway, Hong Kong and four
branches distributed in Yau Ma Tin, Shamshuipo, Kwun Tong and
Tsuen Wan.
For the past seven years since service was started, a total
number of 98,033 persons come to register at the offices. This
figure includes those who re-register after they fail to find the
appropriate job. It is found that a majority of the people who
are successfully placed are very young. About 42.8/ of them are
below the age of 21. Further detail indicates tht 15.7% of them
are below the age of 18 as recorded by the Service in the past
four years starting from April 1967 to March 1971. Table 3.3
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TAB. 3.3
Registered Figure. Referral Figure. and Placement Figure
of Local Employment Service, Labor Department33
2Referral1Registered 3Placement Placement
Year Number Rate % 3-1NumberNumber









Keys: +Number of job-seekers registered, including number of re-registration
Number registered job-seeker referred by LES to the appropriate employers
Number of referred job-seeker who get a job.
Data supplied by Local Employment Service, Labor Department
1971
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shows the detail of work accomplished by the Unit ever since its
expansion in September 1966.
The placement rate given in table 3.3 reveals certain things.
The success of this Unit Service depends to a large extent upon
the trust and co-operation of the local employers. Only when
the industrialists are eager to report vacancies to the officers
can more job-seekers be placed by the Service, and hence lead to an
improvement in the placement rate. Nevertheless, it seems to be
true that most employers continued to prefer to engage staff
through persons already in their employ rather than to rely on
any outside agency which made no enquiries into the personality
and detail qualification of applicants. To encourage employers
to make greater use of the facilities of the Service, its officers
visit commercial and industrial establishments regularly to
publicize its work and collect information about vacancies.
Recently, the Service also enlisted the help of a number of news-
papers, and radios as well as TV in publicizing its work.
The low placement rates may not necessarily be the responsi-
bility of industrilaists in not reporting vacancies. The
qualification of the job-seeker determines whether he is the
right person to fit the vacant position, and this also plays a
vital part in improving the figure. The figure as such is not
so important, from the community point of view, as an indicator
of the achievement of the Service though at the organization
level, it counts. Rather, the nature of jobs which an individual
is placed reveal characteristics of skill which is mostly
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needed by the industrial community and yet not sufficiently
supplied by the society due to the ineffectiveness of the
apprenticeship and vocational tramming systems. The lack of
available data on the background of the persons who registered
as job-seekers with the Employment Service, and the qualifications
required by the industrialists for vacant positions in their
factories inhibit us from assessing exactly the discrepancy
between the supply and demand of labors. Nevertheless, this
reflects, to a certain extent, the significance of the setting
up of the ITAC and the fruitfulness of its recommendations in
dealing with the problem of labor shortage in local industries.
To prepare youths to enter the world of work, it is important
not only by helping them to find a employer directly, but the
provision of information about the world of occupation plays another
vital role in inducing youth to work. The problem is one of using
the best available techniques to identify those psychological
and sociological aspects of occupations that may make the
difference for the particular individual between sound and poor
choice. A Youth Employment Advisory Service was established in
February 1968 to perform partly this function.
The Service aims at helping young people between the age 14
and 18, or those who are over 18 but still in school to choose a
career most suited to their talent, interest and ability. Services
rendered include the delivery of career talks, mainly to groups of
Form V or Middle V students, the organization and participation in
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careers exhibitions, seminars and conventions, and lastly to
supply career information in the form of pamphlets, newsletters
to students and teachers, parents and others. The career
pamphlets published are divided into categories, namely the
professional, technical and industrial series, the commerce and
services series, and the civil service and disciplined forces
series, giving a total of 33 choices of careers for youth. In
the year 1971-1972 a total of 306 talks on careers were arranged
for 16,000 students in various schools.
Such an advance has been made by the Labor Department in
response to the pressing demand for skilled labor by the industrial
community. A review of its structure, the degree to which differen-
tiation takes place, shows that greater and greater responsibility
lies with it in advancing apprentice training in the Colony. In
years before 1960, the Department had only nine divisions
namely Administration, Employment liasion office, Industrial
health, Industrial relations, Industrial undertakings, Supervisory
training, Trade unions, Women and young persons, and Workmen's
compensation and emigrant labor. A decade later, in 1971, the
Department took on a new shape. It is now divided into seven
divisions and two units as follows:
I. Administration Division
II. Labor Relations Division
III. Employment Division:
A. Employment Services
1. The Overseas Employment Service
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2. The Local Employment Service
B. Youth Employment Advisory Service
IV. Industry Division:
A. Industrial Undertakings Unit
B. Pressure Equipment Unit
C. Women and Young Persons Unit
V. Development Division
VI. Industrial Health Division
A. Industrial Health Unit
B. Workmen's Compensation Unit
C. Air Pollution Control Unit
VII. Industrial Training Division
A. Industrial Training Unit
B. Apprenticeship Training Unit
Additional Units:
I. Labor Statistics and Surveys Unit
II. Departmental Publicity Unit
Of the seven divisions, two of them, which includs altogether
5 units, are dedicated to industrial training and employment work.
The Industrial Training Division was created very recently on
March 31, 1971 on the recommendation of the ITAC. However, the
responsibility of solving the local labor problem does not lie
solely with the Labor Department.
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The Role of the
Education Department
As noted earlier, the Education Department also plays an
important role in training craftsman and technicians for industry.
The Government Technical College, known as the Hong Kong Technical
College, makes a direct contribution to the provision of skilled
workers. It provides full time day courses, part-time day-release
courses, part-time evening, or in some cases, "sandwich course"34
for different ',types of students. The college consists of eight
departments which include: Building Surveying and Structural
Engineering Mechanical, production and Marine Engineering
Electrical and Electronic Engineering Textiles Commerce and
Management Industrial and Commercial Design and Nautical Studies.
The full time courses also lead to the membership examinations of
many British Professional Institutions.
The Morrison Hill Technical Institute was established in
1969, started operating in its own premises in September 1970,
and consists of six departments including business studies,
Constructions, Electrical Engineering, Mechanical Engineering,
Preliminary and General Studies, and Technical Teacher and
Workshop Instructor Training. Sponsorship of students by
industrial employers is a special feature.
34 "Sandwich courses" refer to those courses in which students
receive training and practice in alternative periods
54
The Technical College and the Technical Institute take
different roles in training Hong Kong's future blue-collar
workers. The former concentrates on the technician and
technologist's level. Technical Institute maintains close
links with industry, commerce and the apprenticeship training unit
of the Labor Department to detect the need of local manpower
requirements and plans courses directly relevant to community
needs. Its main function is to provide facilities for the training
of craftsmen35 and lower level technicians, thus enabling the
facilities of the Technical College to be employed mainly for
the training of higher level skilled mahpower.
With the intention of making a greater contribution to
the technical and vocational education in Hong Kong, the
Government apart from the setting up of the ITAC to investigate
and advise on manpower needs at the middle and lower level of
the industrial sector, established another committee, The
Polytechnic Planning Committee, to explore the feasiability of
expanding higher technical and vocational education by setting
up a polytechnic facility based on the existing foundation of the
Technical, College. Recommendations were made on to the Government
in July 1971. As a result, a new polytechnic was formed and
35For definitions of technologists, technicians, and craftsmen
see Final Report of the Polytechnic Planning Committee, Jul 1971
(Hong Kong: Hong Kong Government Printer, March 1972), p. 11,
Definitions are reproduced in the Appendix
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commenced in September 1972 to further the role formerly assigned
to the Technical College. It became the only Government post-
secondary institute receiving funds directly from the Universities
Grants Committee, which since then changed its title to
Universities and Polytechnic Grants Committee, and aims at the
training of higher level manpower.
Besides these institutes, the Education Department also runs
a number of technical and modern schools at the secondary level
for the primary school leavers. There are nine such secondary
technical schools.36 Together with 4 subsidary and two private
schools, there are a total of 14 secondary technical schools
providing a five-year course leading to the Certificate of
Education Examination. The Government also subsidizes 5
secondary modern schools, with an enrollment-of 3,732, offerring a
3-year secondary course with a practical bias. There are also
9 private and 5 subsidized secondary schools providing some form
of technical training not leading to the Certificate of Education
Examination. Pre-vocational education is also provided, composed
of three-year courses based on roughly half general education and
half basic practical training which provides young people with
36The nine technical schools in 1973 were Ho Tung Technical
(girl) School, Jockey Club Government Secondary Technical School,
Kowloon Technical School, Kwun Tong Government Secondary Technical
School, Lung Cheung Government, Secondary Technical School, Shau
Kei Wan Government Secondary Technral School, Sheung Kwai Chung
Government Secondary School, Tsuen Wan Government Secondary
School and Victoria Technical School
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manipulative skills and helps them choose a suitable field of
employment rather than equipping them with complete skill of a
trade.
Despite the effort Government has made in providing
opportunities, for youths to enter the blue-collar labor market,
which in the future development of Hong Kong will play an important
role, the share of which is no less insignificant, but in some
respects supercedes that of the classical academic channel, a
discouraging figure was recorded in September 1970. Only 2.5% of
the primary school leavers did-enter intosecondary technical
schools, as against a total of 84% who furthred their studies
in academic schools. Students in the latter category amounted
to 212, 960, whereas those who enter into technical secondary
schools, vocational schools and modern schools comprised only
a total of 14,913,
One has no reason to question the fact that the educational
structure of a society is the system through which an individual
is trained, equipped, and qualified to enter into the society
at large, to work with people in their context of a pre-determined
roles matrix. In other words, the educational system perform a
function of placement for the members of a society. The schools
and institutes one enters, to a certain extent, limits the
scope of alternatives of choices one has in the world of work.
To say so does not imply that social struture determines all the
action and behavior of an individual.
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The chart 3.2 so presented gives us a very clear picture
of the integration during the different sectors of the local
educational system.37 Let us assume that our Government is, and
in actual fact it is, taking the present labor problem seriously,
and that it is trying its best, regardless whether it is doing
it wholeheartedly or superficially, to improve the labor training
system of Hong Kong. Given this, and a local newspaper's interview
with Mr. Knight, the Senior Training Officer (Apprenticeship), which
reflects the policy and orientation of the Government, it is
fruitful to investigate at the individual and attitudinal level, 38
the reaction Of the younger generation toward this external
environment, the framework within which their future careers and
aspirations become materialized through a process of compromise
between reality and individual motivation.
The present study is a response to such need. Theories and
frameworks concerning the process of individual occupational
choice are first reviewed. They assume the role of theoretical
backgound for subsequent research and analysis. A small-scale
research is done with the aim of providing data which serve as
37Final Report of the Polytechnic Planning Committee, July
1971, Op. cit., p• 15
38 Dr. Simpson also suggested that research into the motivation
of young people in entering the technical fields or not is worth
trying., See R. F. Simpson, Technical Education and Economic Develop-
mentt, Hoong Kong Council for Educational Research, Department of
Education, University of Hong Kong, 1966. p. 27
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CHART 3.2
Integration of the Polytechnic
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information for policy-making, and at the same time, with a hope
of testing the applicabilities of Western sociological theories




THEORTES OF OCCUPATIONAL CHOICE
You will be old and you never lived, and you kind of
feel silly to lie down and die and to never have lived to have
been a job chaser and never have lived.39 This is the sentence
quoted by H. Swados in his article 4o which appeared in the
Saturday Review. Indeed, work has been a public issue and evelves
already into a new field of study labelled as the Sociology of
Occupations and Professions. Its scope of study varies greatly
and includes at least the study of division of labor in the
society w ich traces back to the work of Emile Durkheim and Herbert
Spencer theories and framework concerning the analysis of
occupational choice the study of professionalization and pro-
fessionalism the study of individual trade or type of works,
work and leisure the impact of work on individual. More recently,
the scope enlarges to include the study of vocational guidance
which include the study of information on occupations, counselling
at group and individual level and lastly the study of guidance
39Gertrude Stenio. Brewise and Willie Saturday Review,
quoted by H. Swados, (December 12, 1954), p. 13
40 H. Swados, Work as a Public Issue Saturday Review,
(December 12, 1954), p. 13
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itself. This chapter focuses on theories of vocational choice,
development and the relevant conceptual frameworks proposed by
psychologists and sociologists. Theorists discussed will include
Eli Ginzberg, Donald E. Super, David V. Tiedeman and his associates,
and lastly Ford Box, One thing is quite strange: a large portion
of these theories are found in journals of Personnel and Guidance
and Journals of Psychology or Psychiatry. Quite a small number
of them are published in Journals of Sociology though this does
not lead to the conclusion that Sociologists do not contribute
to the field.
Eli Ginzberg
Toward a Theory of Occupational Choice
Ginzberg's theory of occupational choice is a first approach
to a general theory. The theory is based upon results of a
research investigation into the determinants of occupational
choice, which Eli Ginzberg and five other members had been engaged
in for a considerable number of years. The act itself helps to
explain why an economist, psychiatrist, sociologist and psychologist
joined forces to study occupational choice.
Convinced that a fruitful field for research and important
implication for policy lay within the broad domain of human
resources, they have been concerned with building bridges between
the social and the psychological disciplines. They asserted that
neither the conventional framework of the social sciences-
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economics or sociology, nor that of the psychological disciplines-
individual psychology or psychiatry, appeared adequate. 41 Their
primary objective has been the development of a theoretical
structure for the study of human resources.
Their work started in the late 30's when unemployment was
the challenge of the day. At that time they concentrated their
work in the study of unemployment- the basic concern at that
time. The result of the work permitted the investigators to
learn about the individual frustration and social wastage that
result when. people are deprived of the opportunity to work. To
tackle the whole big problem all at once is out of the question.
They decided then to study a segment named occupational choice
first, they felt that a theory should be developed.
... to explain how the multiplicity of factors
within the environment, and forces within the
individual, act and react on each other so
that individuals could finally resolv4?the
problem of their occupational choice.
They rejected the psycho _analyic formulation, which holds that
one's occup.tional chacce is determined by early conscious needs or
in the position of the enviramentalists, who hold that key to the
41 Eli Ginzberg, et. al. Personnel and Guidance Journal, Vol.
30 (April, 1952), D. 1+91-494. Reprinted in H. J. Peters and
J. C. Hansen, ed., Vocational Guidance and Career Development:
Selected Readings, (New York: The Macmillan Co., 1966), p. 93-98
42Ibid., p. 95
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problem is in the nature of jobs available in the community- a
view which exemplify structural determinism. The psychiatrists
explain too much, too simply the environmentalists explain too
little, too patently. Ginzberg therefore set for them
the task of identifying and evaluating the major
factors in the vocational decision-making of the
individual during successive periods of his
maturation. The basic assumption was that an
individual reaches his ultimate decision, not
any single moment in time, but through a series
of decisions over a period of many years th43
cumulative impact is the determining factor.
The basic elements in the theory are three:
1. Occupational choice is a process.
2. The process is largely irreversible.
3. Compromise is an essential aspect of every choice.
The process as such can be said to begin at birth of the
individual and may remain open until death. However, Ginzberg
begins the study of the process by taking the age of eleven as
the baAine, as he asserts that the individual by this time
should begin to recognize that he will eventually have to do
something about choosing his future.
The process of occupational decision-making can be analyzed
into 3 periods. Out of which, two of them can be further sub-




fantasy choices (before age of 11) tenative choices (between
age 11 and 17) and realistic choice (between age 17 and young
adulthood when a person finally determines his occupation.)
The child, in the fantasy period, believes that he can
become what ever he wants to become. He makes an arbritary
translation of his impulses and needs into an occupational
choice.
During the tenative period, his translation is almost
exclusively in terms of such subjective factors as interests,
capacities, and values, still the reality factors are not
incorporated into the figuring of his future occupation. This
period is subdivided into four stages. The first stage is
called the interests stage because tenative choices made at this
time are based almost exclusively on interests. Next the
individual takes into consideration his capcities, and later,
his values and lastly he enters the transition stage, looking
forward to college or a job.
The third one is the realistic period in which the
individual takes into account the reality factors. They have
to work out a compromise between their interests, capacities,
and values, and the opportunities and limitations of the
environment. This period begins with the exploration. stage,
during which the individual seeks for the last time to acquaint
himself with his alternatives.
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This is followed by the crystallization stage, when he determines
his choice, and finally by the specification stage, during which he
delimits it.
Within this structure, variations occur. The first is in the
patterns of choices. Taking purposes or interests into consideration,
some people are characterized by their singleness of }purpose, while
others start with a rather broad and ill-defined area of interest.
The second variation lies in the difference in the timing of
crystallization of choice.
The second element of the theory, the irreversibility of the
choice process, implies that there are serious emotional barriers
to a shift in plans because such a shift can be easily judged as a
sign of failure and hence a threat to self-esteem.
The third and the last element is that every occupational choice
is of necessity a compromise between the individual's interest, values
and goals on one side and limitations of the environment on the
other. A basic assumption is that the individual will secure a
maximum degree of satisfaction in work and life.
Critique
Ginzberg conceptualizes occupational choice as an irreversible
process that represents accompromise between a person's interest,
capacities opportunities and values. The thory itself is closely
tied to a maturational psychology of adolescence. The emergence of
occupational interests and a concern with values are viewed in the
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context of the individual going through a process of maturation.
However, the theory suffers from several drawbacks. First, it is
a culture bound conceptualization of occupational choice. The
stages and corresponding age spans are closely tied to the edu-
cational system of the United States. The choice periods could
be viewed as reflecting the times at which the educational system
forces decisions on the students.
Secondly, his approach is time bound, Ginzberg's age periods
make sense if age 18 or shortly thereafter represents a point at
which taking on full time work is a modal pattern. But in fact it
is not, many adolescents are in fact postponing the period of
realistic choice to age 20 or afterwards by entering into college
or universities. Some even postpone their choices until the time
they have finished their graduate school or professional school
work. While on the other hadn, it is quite common for adolescents
to go out to work before they reach the age of 18 owing to their
lack of potentiality or inadequacy of family financial support.
Ginzberg's theory fail to take this element into consideration.
Thirdly, the theory itself does not specify at which period
the irreversibility of the choice process is most obvious.
Ginzberg gave the example of a second year student in medical
school to illustrate this element of his theory. He said that
this student will not easily decide to change his career plans
assuming that change implies the notion of failure and present
a threat to self-esteem. However, the example is inappropriate
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in the sense that the particular student of course will not
change so easily because of the investment he has made in
aspiring towards becoming a doctor. The training already
narrowed the alternative choices to the students. He is know-
ing and learning more and more about that particular trade while
less and less about other alternative routes. It is a trained
incapacity to inter-occupational mobility. The same may not be
true to a secondary school leaver who has high potential to
change because he is not yet committed to a particular trade.
Super's theory of Vocational Development'?
D. E. Super, a psychologist, posited one of the viable and
constructive responses to the Ginzberg's theory of occupational
choice. He opened his discussion with an agreement with Ginzberg
that relatively little work has been done with regard to theory
construct in the field of occupational choice. He then launched
a detailed analysis of Ginzberg's theory with the aim of showing
how each of its elements had already been set forth by psychologists
doing research in this field, and to point out some of its
limitation.
The result is that Ginzberg's theory, is shown to be
inadequately built on previous work. To each element of his
theory, large numbers of relevant materials are cited by Super
45Donald E. Super. A theory of Vocational Development,
American Psychologist, VII (May 1953), P. 185-90
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to demonstrate its inadequacy. Another forceful criticism of
Super lies in specifying the concept of choice. He states that
choice should mean nothing more than preference rather than
as entry or some other implementation of choice, and hence it
means different things at different age levels to the individual. 46
Super then spelled out the elements of an adequate theory of
vocational development. He asserted that an adequate theory
would synthesize the results of relevant previous research it
would take into account the continuity of the development of
preferences and of the differences in the stages, choices, entry,
and adjustment it would explain the process through which
interest, capacities, values, and opportunities are compromised. 47
The last point is a direct response to Ginzberg's inability to
substantiate and describe the process of compromise between one's
interest and the more objective and constraining in opportunity
structure.
Elements of the theory thus include, first, individual
differences. This is in fact the basic element of any theory of
vocational development. The fact of individual differences in





The second element is the concept of occupational
multipotentiality of the individual. It is rather a basic
assumption that each person has the potential for success and
satisfaction in a number of occupations.
Thirdly, there is the existence of occupational ability
pattern. People have been found to prefer, enter, remain in,
like and succeed most consistently in occupations for which they
have appropriate patterns of traits.
The fourth element is identification and the role of
models. The childhood and adolescent identifications play a part
in shaping vocational interests, and also provide role models
which facilitate the development and implementation of self-
concept, provided that the required abilities and opportunities
are present.
Life is viewed as a succession of emerging problems.
Individual's continuous adjustment is needed in facing these
problems, some of which are peculiar to the various life stages.
This point is needed as an explanation of the process of compromise
between self and reality.
The sixth element is life stages through which growth and
development proceed. Career patterns is another element to be
included. It enables a person to foresee types of problems which
he is likely to encounter in establishing a careet.
It is a basic theory of guidance that the development of
the individual can be aided and guided by the provision-of
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adequate opportunities for the utilization of aptitudes and for
the development of interests and personality traits. Development
can be guided forms the eighth element of Super's theory. He
further brings up the point that development is the result of
interaction between individual and his environment. One step
more, it is found that little is known about that area in which
the individual's career pattern is typical or atypical of his
parental socio-economic group can be ascertained.
The last two elements include job satisfaction and work as
a way of life. The later element denotes that adequate vocational
and personal adjustment are more likely to result when both the
nature of work itself and the way of life that goes with it are
congenial to the aptitudes, interest, and values of the person in
question.
Having specified all the elements, Super organized them into
a summary statment of a comprehensive theory. It can be stated
in a series of 10 propositions: 48
1. People differ in their abilities, interests,
and personalities.
2. They are qualified, by virtue of these
characteristics, each for a number of
occupations.
3. Each of these occupations requires a
characteristic pattern of abilities,
interests, and personaility traits, with
tolerances wide enough, however, to
allow both some variety of occupations
for each individual and some variety of
individuals in each occupation.
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4. Vocational preferences and competencies, the
situations in which people live and work, and
hence their self concepts, change with time
and experience (although self concepts are
generally fairly stable from late adolescence
until late maturity), making choice and
adjustment a continuous process.
5. This process may be summed up in a series
of life stages characterized as those of
growth, exploration, establishment,
maintenance, and decline, and these
stages may in turn by subdivided into
(a) the fantasy, tentative, and realistic
phases of the exploratory stage, and
(b) the trial and stable phases of the
establishment stamp-
6. The nature of the career pattern (that
is, the occupational level attained and
the sequence, frequency, and duration
of trial and stable jobs) is determined
by the individual's parental socio-
economic level, mental ability, and
personality characteristics, and by
the opportunities to which he is exposed.
7. Development through the life stages can
be guided, partly by facilitating the
process of maturation of abilities and
interests and partly be aiding in
reality testing and in the development
8. The process of vocational development
is essentially that of developing and
implementing a self concept is a
product of the interaction of inherited
aptitudes, neural and endocrine make-up
opportunity to play various roles, and
evaluations of the extent to which the
results of the playing meet with the
abnroval of ri nr an fAl l ntxr _
9. The process of compromise between
individual and social factors, between
self concept and reality, is one of
role playing, whether the role is played
in fantasy, in the counselling interview,
of the self concept.
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or in real life activities such as
school classes, clubs, part-time work,
and entry jobs
10. Work satisfactions and life satisfactions
depend upon the extent to which the
individual finds adequate outlets for his
abilities, interests, personality traits,
and values they depend upon his
establishment in a type of work, a work
situation, and a way of life in which
he can play the kind of role which his
growth and exploratory experiences have
led him to c4gsider congenial and
appropriate.
While conceptualizing occupational choice as purposive as
Ginzberg does, Super succeeded in underscoring the importance
of self-concept in the decision-making process of the individual.
It is perhaps because of the background of his training and hence
his focus on the analysis of self-concept, that little has been
said about the decision making process per se. The existence of
occupational opportunities is mentioned but little reference to
its importance is made. As part of the external social environment
of the individual, only parental socioeconomic level is referred
to in determining the nature of the career pattern. It seems that
Super, while trying to supersede Ginzberg, had been so over
ambitious in encompassing all relevant factors of analysis
that he failed to pay enough attention to all the aspects which
he had proposed in his scheme of analysis, The recognition of
factors other than psychological ones, however, gives credit to
48Ibid., p.189
73
Super's theory though an incomplete achievement.
David V. Tiedeman's Paradigm''
As have been criticized in the above paragraph, Super's
theory lacks a clear explication of the process of decision
making. Tiedeman therefore puts forward a paradigm in which he
cried out for the need of an explicit statement of the process
of decision-making in vocational development.50 He realised
that the structure of decisions must be specified before a
theory of vocational development can supersede the existing
state of knowledge.
The matching of the individual with the societal occupational
structure is effect within a set of decisions. The set of
decisions and the context of relevance for the anticipation and
implementation of each, constitute the essence of vocational
development. Tiedeman writes his article with the purpose of
proposing a formal statement of the proposition just mentioned.
Vocational development is a process of decision making.
Each decision orients towards several dimensions, namely school,
work and even life. With regard to each decision, the problem
49D. V. Tiedeman, Decision and Vocational Development: A
Paradigm and its Implications, Personnel and Guidance Journal,
IVX (September, 1961), p. 15-20, in Vocational Guidance and
Career Development, Op. Cit.
50Development used in the same sense of Super,
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of deciding may be profitably divided into two periods, a period
of anticipation and a period of implementation or adjustment.
The period of anticipation is subdivided into 4 stages. In
the first stage ofexploration, the individual considers a number
of different alternatives or possible goals. The alternatives
and goals set the field for choice or in other words, they
specify the context in which choices emerge. At this stage, the
field of choices is relatively transitory. The individual takes
measure of himself in relation to each of the alternatives. In
the second stage, all the relevant alternatives are ordered or
organized in relation to each goal. This is the stage of
crystallization. Then the individual chooses among the
crystallized goals and their relevant fields, and the behavioral
system of the person is subsequently oriented. In the last
stage of specification, an elaborate and perfect image of the
individual's future ensues. Doubts are dissipated and potentials
for action are created.
In the second period of implementation and adjustment, a
further three stages can be delineated. They are the stages of
induction, transition, and maintenance. Within the process as
a whole, individual goals come to a direct confrontation with
the group goals and the relevant field toward the positions which
the individual is electing to fill. A successful assimilation
leads to a new phase named transition. In the last stage of
maintenance, the individual is satisfied with his new position
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in the group, and at the same time, the group considers him
successful, too. An equilibrium state is reached. The con-
dition as such is not permanent but dynamic.
With the decision-making process described as above,
Tiedeman says that the study of vocational development requires a
specification of the context of decision in relation to the
purposes a person hopes to realize. A consideration of the
structure of school and work throw some light on how
individual's vocational development is limited. Theorizing as
such, Tiedeman thinks that both the individual inner develop-
mental process and the societal context can be taken into account
simultaneously.
Indeed, Tiedeman's paradigm helps to structure and specify
the decision-making process in vocational development. In
generic terms when and individuals goal is specified and is congruent
with the group goal, the process of vocational developmental comes
to a temporary stop. However, as a formal statement as claimed,
the paradigm can only show us a direction, a way of probing into
this inner developmental process of a person. Assigning of
values to the symbols contained in the statement cannot tell us
in detail and meaningfully how a person proceeds from say the
crystallization stage to the choice stage. It does give us a
clear picture of each stage but the process in between is assumed
rather than explained.
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Blau and His Associates:
Occupational Choice: A Conceptual. Framework51
This approach is also multi-disciplinary. It takes into
account a wide variety of factors in explaining why people enter
the occupation they do. These include biologically conditioned
ability, personality characteristics, the historically conditioned
characteristics of the economy, level of technological development,
etc. This scheme emphasizes the interaction of individual charac-
teristics and decisions with characteristics of the occupational
structure with the latter seen as selecting people for different
occupations.52
Blau's paper started with a question: why do people enter
into different occupations? In reply, the authors give three
approaches which tend to exhaust the possible ways of tackling
the problem. They claimed that one may investigate the
psychological characteristics of individuals and the processes
of motivation that govern their vocational choices and, for the
purpose, consider the social and economic structure as given
conditions which merely impose limits within which the psycho-
logical processes operate. This is the psychological approach.
51Blau and His Associates, Occupational Choice: A
Conceptual Framework, Industrial Labor Relations Review, IX
(July 1956), P. 531-54+6
52R. M. Pavalko, Sociology of Occupations and Professions,
(New York: F. E. Peacock-Publishers, Inc., 1971), p. 7
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It is also possible to examine the ways in which changes in
the wage structure and other economic factors channel the flow
of labor force into different occupations, in which case the
psychological motives through which these socio-economic forces
become effective are usually treated as given. This is the
approach of economics.
A third approach would focus upon the stratified social
structure, rather than upon either the psychological makeup of
individuals or the organization of the economy, and would
analyze the effects of parental social status upon the occupational
opportunities of children. This is what sociologists say. Blau
and his colleagues then proposed that they will surmount all the
three approaches by joint effort in tl-n collaboration of developing
a more inclusive conceptual framework.
Blau et al. also took the stand that occupational choice is
a developmental process, a position which is similar to those
of Ginzberg and Super. They claimed that the process of selection,
as well as the process of choice, must be taken into account in
order to explain why people end up in different occupations.
Moreover, clarification of the selection process requires
analysis of historical changes in the social and economic conditions
of selection, just in the same way as the analysis of choice
requires taking the study of personality into account.
The two processes, i.e. the selections and the choices,
operate within a social context. The social structure has a dual
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signigicance for occupational choices. On the one Nana, it
influences the personality development of the choosers on
the other hand, it defines the socio-economic conditions in
which selection takes place. All the relevant factors employed by
Blau et. al. are well arranged and laid out in chart 4.1 which is
self-explanatory.
In conclusion, the authors summarized their paper into
six points which bring out their thoughts very clearly. The
framework is really inclusive and so broad that any approach
toward constructing theory requires long and systematic
research to ascertain the exact relationships between factors,
which form the cornerstones of any theory.
Julienne Ford and Stenen Box
Sociological Theory and Occupational Choice53
Ford and Box's article offered a demonstration of the fact
that theories on occupation choice have come to a considerable
consensus among sociologists. Ignoring the work of psychologists,
the authors showed that studies of occupational choice can be
meaningfully divided into two main approaches: that stressing the
adventitious nature of such choices and those stressing the
purposive elements. The characterization of adventitious
choices emerging from spontaneous behavior and explicable only
55 Julienne Ford and Stene Box, Soc0iolo ocial Theory and
Occupational Choice, Social Research, XV (1948), p. 287-299
CHART 4.1
Occupational Choice: A Conceptual Framework
by P. Blau, et. al
Occupational Entry
Preference Expectancy Ideal Realistic
hierarchy hierarchy standards estimates
Perceiving individual. Selection agency practices
1. IMMEDIATE DETERMINANTS I. IMMEDIATE DETERMINANTS
Occupational information Formal opportunities (demand)
Functional requirementsTechnical qualifications
Social role characteristics Nonfunctional requirements
Reward value hierarchy Amount and types of rewards
SOCIO-PSYCHOLOGICAI II. SOCTOECONOMEC
ATTRIBUTES ORGANIZATION
General level of knowledge Occupational distribution and
Abilities and educational rate of labor turnover
level Division of labor
Social position and relations Policies of relevant
Orientation to occupational organizations (Government,
life (Its importance, firms, unions, etc.)
identification with models, Stage of the business cycle
aspirations, etc.)
3. PERSONALITY DEVELOPMENT III. HISTORICAL CHANGE
Educational development Trends in social mobility
Process of socialization Shifts in industrial compositior.
Effects of available Historical development of
social orgainzationfinancial resources




CONDITIONS CONDITIONSSocial stratification system
Cultural values and normsNative er- PesoDrces
dowment Demographic characteristics Topography
Type of economy Climate
Technology
Source: P. Blau, et. el., Occupational Choice: A Conceptual
Framework in Vocational Guidance and. Career. Develop-
ment, op. sit., p.145
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by reference to the idiocynacracies of particular choice
situations, is essentially atheoretical and of no interest
to the sociologists,54 and therefore excluded from further
analysis. Study of occupational choice is possible, even though
choices as such are based on inadequate information55 or
even if an individual has not make a deliberate
occupational choice and is out aware of the
factors that induced him to look for one kind
of job instead of others, these factors are
subject to scientific enquiry, and the con-
ception of a compromise between values and
expectations suggests one5piethod by which
such inquiry can proceed.
Occupational choice represents the culmination of a
process in which the individual's hopes and desires matches
with the realities of the occupational market situation. But,
whether an individual chooses a particular occupation is a
function of his values and his perception of the chances of
realizing them in an alternative occupation. Value here is taken
as an independent variable, making further exploration into the
process of value attainment unnecessary. Again rationality of
the individual choice is assumed. It is this assumption
nnnnernincr the nhenomena. the assumption of occupational choice
54 Ibid., p. 287
55L. G. Reynolds, The Structure of Labor Markets, (New York:
Harper, 1951)
56P. Blau, Ibid., p. 535
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as a rational process, where general agreement is reached.
Effort is then devoted by the authors to make his implicit
process into explicit propositions, the process along which
certain desired ends of actor are weighed against the perceived
probability of their attainment, andits resultant entry into
certain occupational categories.
Two propositions are put forward which comprise the
theory:
1. In choosing between alternative occupational,
a person will rank the occupation in terms of
the relation between his values and the
perceived characteristics of the occupations.
The higher the coincidence between the
characteristics and his values, the higher
the rank.
2. The higher a person perceives the probability
that he will obtain employment in the higher
ranked occupations the 50mere likely he is to
choose that occupation.
Four hypothese are derived from the theory, the authors
tested them against data obtained from a sample of final year
chemistry under-graduates. However, the findings reveal
only a limited support for the theory.59
57J. Ford and S. Box, Op. Cit., p. 288
581bid., p. 289
59 1, p. 295
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Implications
The above theories are so stated with two purposes in
mind. Any research needs a guideline to help in conceptualizing
the problem, and to make the research meaningful in the sense
that findings may be related to a wider theorectical context.
A body of theories serves as the foundation on which any
investigation and study of the empirical world becomes possible.
Secondly, many theories in Sociology are culture-bound.
They are built upon the findings from researches into the
Western societies. It is this particular societal context which
limits their generalization. Replication may help in overcoming
this cultural limit, and hence raising their level of
generalizability and power of prediction. With these in mind,




A. The Research Problem
The aim of the research is to expose factors which facilitate
or inhibit an individual from intering the blue-collar world of work.
Findings from the research serve as feedback to policy-makers in
improving the existing apprenticeship training program. This
statement is fuser elaborated in tie following.
With the change of the government policy with regard to the
industrial training scheme, a wider spectrum of alternatives are
opened up to the individual. While at the same time, the uni.vdr-
sity-oriented education system also provides a route to the white
collar world. Youth can then choose between the two alternatives:
he can be trained as a member of the blue-collar world, the domain
which is gaining higher and higher prestige and importance in
the economy of Hong Kong, or he can enterinto the white-collar
occupations, the paradise which his parents have so often
aspired to.
Within the context of the existing blue-collar training
scheme, it is found that not all those who are at the appropriate
age to receive the training, and who are in fact working in the
fadtories, get the qualification. which is becoming moe andmore
important for the development ofindustry. One of the possible
and inevitable reasons, at the structural level, is the inadequacy
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of the technical education system to absorb those who wish to be
exposed to such training.
Light must also be thrown. on those factors which affect the
individual choices of future occupations. Assuming preparation
is necessary before any entry can be made into the world of work,
it is interesting to reveal factors which affect the individual's
perception toward occupations and education. Aspirations as such,
in a large part, determine which occupations the individual will
finally enter and hence, a step before, which type of education
system he wished to enter.
The study as such is rewarding in two aspects. Firstly,
quite a large number of global theories about occupational choice
hate been put forward in the mid-50's. Following which are
scholars proposing frameworks for the analysis of this phenomenon.
Perhaps because of the advance in. the development of industries,
countries like theUnited States and the United Kingdom have
utilized the knowledge about occupational choices in helping
their youths in choosing their future career. Vocational
counselling and guidance are common not only at schools, but
governments also encourage this practice which is helthy to the
developments of a nation's industries. However, in Hong Kong,
this effort as such, does not gain popularity. The Youth
Employmeht Advisory Service was set up only after February 1968,
(Annual Departmetal Report 1967/68) to help school leavers at
the age of fourteen to eighteen and those who arestill studying
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at school with age over eighteen. Few studies have ever been
made with regard to occupa.tional choices ofyouths in Hong Kong.
Basic data are so limited that arrival at a theory suitable to the
particular local socio-economic and political context is out of
the question. This study thence aims at the exposition of the
attitudes of individuals toward occupat xns, or even. broader,
toward careers the impact of external information on the individual
and the ways in which information is utilized the influence of
parents and the respective socio-economic status and peers on
the individual's choice and lastly with all the external forces
acting on the individual, how he decides, assumes rationality
is present in the process, in entering or not entering the technical
training or apprentice training system. Materials so collected
concerning these aspects can perhaps serve as basic data for
future development ofa theory of vocational choice or career
development of youths in Hong Kong.
Any action program developed or already in action requires
feedbacks at two levels:
1. Information is needed with regard to those who are
already exposed to the impact of the action program. This means,
given the stimulus, what is the response? The response may be positive
in the sense that the expected consequence of the program does
occur or negative denoting deviation from the expected change on
the part of theprogram receiver. Feedbacks as such can help in
reformulating the program to meet the need of individuals.
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2. Information is needed also on that partof the target
population who do not or cannot have a chance of entering into
the program. Analysis of such deviant cases, deviant in the
sense that they should be in the program but in reality they are
not, can reveal factors which inhibit them. Factors so exposed
can help in reformulating the program and rechannelling outsiders
into the goal-attainment process designed by the society in favor
of the societal goal.
This research focuses on the latter level. A successful
and precise exploration of-factors helps to present a clear
picture of the situation upon which policy can be formulated.
The materials are useful then if the government wants to expand
the apprentice training program. At least some of the negative
factors which may hinder the program from effective functioning
can be identified and perhaps incorporated as part of the conditions
in operating the program successfully.
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B. The Model
A number of theories and conceptual schemes have been
reviewed. In general, theory is concerned with the order among
various determinants that is, the interconnectionti or
relationship between direct and more remote ones. The function
of a conceptual scheme is to call attention to different kinds
of antecedent forces, the exact relationships between which have
to be determined by empirical research before a systematic
theory can be developed. 60 Theory, as a system of propositions,
helps empirical sociologists to delineate the research problem
under study, give meaning to the research findings and to
permit generalization and prediction beyond the immediate
research.61 It provides the context within which any viable
research into the empirical world becomes possible. But
exactly how the research is to be carried out, what is to he
investigated. at this particular time depends upon how the
problem is formulated or hypothesized. Hypothesis construction
is a reformulation of the specific statement of the problem in
the form readily subject to testing by empirical data. These
hypotheses can be transformed into a system or network speCi-
bP. Blau, et. al., op. cit., p. 531
61Rance P. L. Lee, On the logic and Strategies of
sociological inquiry, Sociology Department, The Chinese
University of Hong Kong. Nov. 1971, p. 3 (mimeographed)
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fying the relationships among the variables under scrutiny.
Such a system of interrelationships is termed as model. 62
Model then is a miniature of phenomena, a replica of events.
The term is used here not as a synonym of theory. It shows
only how the relevant variables, as indicated, are organized
among themselves. The organization as such attempts to
conceptualize and simplify reality - that part of reality
directly relevant and significant to the research objective
which is inspired by theory. 63
A review of previous research findings is appropriate here
before hypothesizing any meaningful relationship among variables.
62Ibid., p. 4
631t is implied here that model has a more limited scope than
theory, that they are two different concepts, or they simultaneously
denote a systesis of interrelationships among variables but at
different levels of generality andabstraction. However, some
theorists assert that model and theory are the same thing. Or
rather, theory is a more legitimate term than model. Too often
the term model is misused or used unnecessarily. May Brodbeck
explained in detail situations in which such unnecessary uses
arise. In her essay Models, Meaning, and Theories, she
stated the term is unnecessarily used in place of theory which
have some or. all of four different characteristics. 1. Any as
yet untested or even untestable theory may be budded a model
2. The quite unnecessary diffidence about neglecting variables
is sometimes reflected by calling these theories models,
3. Theories employing the used of ideal type are labelled
models", and lastly, 4. qualified theories are named as model,
e.g. mathematical models. R. B. Braith waits in his essay
Models in the empirical science holds somewhat the same view.
He said that he found no good reason for refusing to call a
scientific deductive system a theory, even if it holds only for
an isolated field and is only a little theory, and instead
describe it as model.
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Usually a number of variables are considered as relevant to
those studies pertaining to individuals' achievement. They
include the individual's socio-economic background- denoted
by the occupation and education of his parents, family income
influence of significant other the level of education aspiration
and level of occupational expectation of the individual.
Socio-economic Background
and Parental influence
An important and consistent finding in the area of strati-
fication research is that children of higher social class origins
are those more likely to aspire to higher educational and occu-
pational goals than are the children of lower social class
origins. The same social class differences hold regardless of
the nature of the samples, age level of subjects, and the measure-
ment procedure. However, there may be cases in which some
lower class children aspire to and achieve high level educational
and occupational goals despite the limitations imposed on them
by their social class origins. This suggests that not only these
lower class families mobilize their limited resources for invest-
ment in their children's higher education, but their parents also
encourage their children to attain a higher level of aspiration
and achievement. Thus not the variable class 64 alone can have
b4 Class here takes into account only its ramification,
namely upper, middle, andlower.
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such a high explanatory power. The need, rather, is to locate
ana specify variables, such as parental expectations and value
orientations, 65 in the family milieu which influence adolescents
in direct and subtle ways.
The influence of family milieu on individuals' aspirations
and achievements can be grouped into two categories.66 First,
those purporting to examine the influence of the social
psychological properties of the family milieu, for example,
value orientations, parental expectations, parental encouragement
and other variables related to the motivational aspects of
aspiration and achievement secondly, those examining the
structural characteristics of the .family unit as indicators of
its social and economic properties for example, levels of
educational occupational achievements of the parents, income,
size of the family, and number and order of siblings. The issue
seems to be concerned with specifying the link from the variables
in the second category to those in the first category, which
presumably have both direct and subtle influences on aspirations
65 W. H. Sewell and V. P. Shah, Parents' Education and
Children's Educational Aspirations and Achievements, American
Sociolozical. Review XXXIII (April. 161, p. 191
66 Th dam, p. 192
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and achievements of children. For example, Kahl'67 has suggested
that parents who are dissatisfied with their own chievement
(2nd category variable) encourage their sons to take school
seriously and to aim for college (1st category variable). It
was found that most of the boys who were encouraged by their
parents for a 'better' life aspired to go to college- a
phenomena which cannot be explained only in terms of the family
socio-economic status and the children's intelligence.
Sewell and Shah68 also come to an important finding that
emerged from a study of 9,007 Winscosin high school seniors.
The discrepancy in parents' educational achievements is far
less important a condition for motivating children to high-
level aspiration and achievement than is consistently higher
educational achievements of both parents.
The above two studies point to one thing: parents education
level and their corresponding level of occupational achievement
are important variables in determining the occupational aspiration
of the individual. We then can hypothesize that there is a
linkage betwen the two variables in the model.
67J. A. Kahl. Educational and Occupational Aspirations of
'Common Man Boys, Harvard'Educational Review, XXIII (Summer 1953),
p. 186-203
68Sewell and Shah, Op. Cit., p. 191-209
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Peers Influence
The notion of significant others and reference groups is
often put into use in sociological analysis. Differentiation
has been made between normative and comparative reference groups 69
The actor takes cues from people whose value he takes into conside-
ration for consensual validation of his attitude toward social
objects. Taking this as an assumption, a balance model is
employed in explaining the influence of attitude on individual
behavior. Within the framework.of Theodore M. Newcomb's ABX
model, C. N. Alexander and E. Q. Campbell investigated the
influence of peers on the educational aspirations and attain-
ments of 1,401 male seniors in the Eastern and Piedmont Section
of North Carolina. The research came to the conclusion that
... at a given status level (a student) is more
likely to expect to attend college, to have a
strong desire to go to college when he does
expect to go, to want to go when he does not
expect to, and actually to attend when his
best friend do 8 rather than does not plan to
go to college.
A college-bound student is likely to exert positive influence
on his friend to attend. On the other hand, it seems unlikely that
b9H. H. Kelley. Two Functions of Reference Groups, in
Readings in Reference Group Theory and Research, ed. by
IT u utrm and E. Singer, (New York: Free Press, 1968), p.77-83
1UC. W. Alexander, Jr., and E. Q. Campbell. Peer
Influence on Adolescent Educational Aspiration and Attainments,
American Sociologicial Review, XXIX Number 4 (August 1964), p. 575
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a student not planning college would actively discourage his
friend from attending. The findings confirmed this speculation.
A year later, Campbell and Alexander71 co-operated again
and devised a two--step model in explaining the influence of
social structure on an individual when mediated through the
presence of certain specific others for that given individual.
The study revealed that when school status is held constant,
the relationship between college plans and friends' status
remains strong for the high school seniors in North Carolina.
The influence of peers on an individual's aspiration is again
confirmed. The hypothesized relationship between peers and
their influence on individuals. aspiration can be established.
Following similar lines A. 0. Haller and C. E. Butterworth72,
Otis Duncan, Archibald Haller, and Alejandio Portes73 advanced
the frontier of research findings by not only hypothesizing,
like may others do, the influence of a best friend's educational
and occupational aspirations on the formulation of ego's aspirations
71E. Q. Campbell and C. W. Alexander. Structural Effects and
Interpersonal Relationships, American Journal of Sociology, LXXI
Number 3 (November 1965), p. 2-A---279-
72
A. 0. Haller and C. E. Butterworth. Peer influence on
Levels of Occupational and Educational Aspiration, Social Forces,
xxxviii (1960), p. 289-295
730tis D. Duncan, Archibald 0. Haller, and Alejandio Portes,
Peer Influences on Aspirations: A Reinterpretation, American
Journal of Sociology, LXXIV (1969), p. 119-137
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and the reciprocal influence in the opposite direction, but also
tried to estimate the magnitude of peer influence besides
indicating that a non-spurious correlation between individual's
aspiration (or plans) and friend's aspiration actually exists. 74
With the above review of articles, we hypothesize that the
influence of peers on individual's aspirations constitutes
a viable aspect for investigation and further substantiation.
The External Information Systems
People do not live in a vacuum, and they are not passive
actors who only act in accordance with the expectation other
people or groups have of them. In order to make a decision, an
actor needs knowledge about the external environment. He needs
the input of information to help him in making a decision in
the face of uncertainty. Uncertainty here means simply a
situation in which the actor has no sufficient knowledge of its
nature, and hence making any calculation of pay-off from strategy
vis-a-vis goals impractical.
The study of the impact of information on an individual
and its utilization is usually the field of investigation of
management scientists. It is included under the topic of decision
making. Recently, a prominent scholar, Kenneth E. Boulding
suggested a new profitable line of study regarding the study of
74Ibid., p. 120
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information.75 This line of study concerning the impact of
information on decision-makers lies
in the analysis of the way in which organizational
structure affects the flow of information, hence
affects the information input into the decision-
maker, hence affects his image of the future an r6
his decisions, even perhaps his value function.
The underlying proposition is that behavior depends on image.(
The choice of occupations depends upon the level of
aspiration of the actor. This level of aspiration as a pers-
pective is subjected to change. Any change as such can be
realized if new and additional information is input. For any
choices to be possible, the availability of alternatives is
needed. If there is hardly any presence of alternatives,
choices are unrealistic and if there is no information about
the nature of alternatives, choices are irrelevant in this
later case. More information may improve decisions within the
uncertainty state.78 The value of information in occupational
75K0 E. Boulding, American Economic Review, Vol. LVI Number
2: The Economics of Knowledge and the Knowledge of Economics (May
1966), p. 1-13
761bid., p. 1-13
'(K. E. Boulding, The Image: Knowledge in Life and Society,
(Ann Arbor: The University of Michiggan Press, 1956), P.6
Image refers to the impact, and the subsequent result, of past
experience has on actor.
oN. G. Scott, Organization Theory, Irwin, 1967, in
Decisions, Organization and Society, ed. by F. G. Castles, et. al.
(England: Penguin Books. 1971). U. 25
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choice is further stressed by Herman J. Peters who said that
occupations should be accurate, useful, and
meaningful in one's career development,
materW for the enhancement of the total
self.
The study of the external information system becomes meaning-
ful in the above line of reasoning. The degree to which an
individual exposes himself to the external information system
helps in broadening his perspective and hence widens the
scope of choices in that field.
It is usually a practice to examine differences in occupational
choices or job preferences in terms of differential evaluation of
the occupational structure. However,
the cognitive field of the individual places
strict parameters upon the range within 80
which the evaluative preferences can operate.
The impact of information, and from another angle, the
exposure of the individual to the local information system, pre-
sents an interesting aspect for study.
('H. T. Peters. The Riddle of Occupational Information
in Vocational Guidance and Career Development: Selected
Readings, ed. by H. J. Peters J. C. Harrsen (New York: The
MacMillan Co., 1966), p. 188
80K. Roberts. Entry into employment: an approach towards
a general theory, Sociological Review, XVI (1968), p. 182
tha the information should serve as substantive
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Level of Aspiration
Level of aspiration refers to the level of desirability of
a chosen goal from the actor's point of view. The opening of
this aspect-as an area of research and experimental investigation
may be considered chiefly in the work of Kurt Lewin and his
students. In his book Personality and the Behavior Disorders
Lewin and his assoicates devoted a lengthy discussion to this
topic. 81 Level of Aspiration is defined in a slightly different
version as it includes the degree of difficulty of the goal
toward which a person is striving.
Despite the minor difference in the definition, one thing
remains in common, that the concept aspiration can be defined
as the goal an individual will undertake to achieve,
Aspiration as such is not a constant in the action frame of the
individual. As indicated in the previous section of this chapter,
it is a variable which can take on different values depending
upon what influences it is subjected to. In this case, the
influence of peers, parents, the socio-economic status of the
individual, and external information systems are considered as
relevant. Previous research has been done along these lines,
specifying relationships and interrelationship and adding
8.K. Lewin, T. Dembo, L. Festinger and P. S. Seons.
Level of Aspiration, in Personality and the Behavior Disorders,
ed. by J. McV. Hunt, (New York: Ronald Press, 1944), p. 333-37
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intervening variables.
Aspiration can be further subdivided into two aspects
that of educational and occupational aspiration. Occupational
choice is closely linked with experiences in the educational
system. The amount and nature of education an individual
regeives to a large extent determines what he will choose
as his future occupation as well as his achievement in the
world of work. Thus it is not only important for an individual
to participate or not participate in the educational system,
but also to participate in a particular kind and to achieve at
a particular level, thus effectively influencing the individual's
choice in the occupational field.
Indeed, the educational system provides the passage through
which the individual enters into different strata in the overall
stratification system of a society. It is the ladder to
success, if success is measured in terms of the individual
occupational status and the income derived from it. Given
the limited information about the occupational structure, and
that schooling is indispensible for everyone, the individual can
have a much better knowledge about the structure of the educational
system and the associated opportunity structure for advancement,
so much so that the individual can formulate the stage or level
of education he wants to achieve. The aspiration as such, then
in turn casts its influence on the occupational aspiration of
the individual, who at this time, because of the training he
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has, may choose or aspire to a certain field which forms only
a sector of the overall occupational structure, but is relevant
to the training he has had. Hence, it is assumed that educational
aspiration influences one's occupational aspiration.
Aspiration and Future Attainment
in Education and Occupation
As discussed in the previous section, aspiration is the state
of the goal an individual will undertake to achieve. In other
words, aspiration is the future goal state to which an actor
places a high value. The goal does not necessarily have to be
subsumed under an absolute value system, and therefore means it
has to be manipulated for such attainment at whatever cost. On
the contrary, a goal as such may be embedded in a plurality of
values, and hence its attainment calls forth a calculation of the
comparative cost of whatever means so employed.
Within this means-ends relationship, aspiration plays its
part of providing stimulus and impetus for the individual, and
guidance to his action-orientation toward the future. What a
person aspires to helps him to organize his resources and energies
along the direction leading to this end-state. Assuming that
personality and situational factors do not change, the individual
will be most likely to attain the goal state to which he aspires
to.
A study by W. H. Sewell,. A. 0. Haller and A. Portes
confirmed that the level of educational aspiration influences
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educational attainment, and the level of occupational aspiration
influences occupational attainment. The influence of educational
aspiration on occupational attainment is mediated through
educational attainment. The following linear model82 is put
foreward by them as their finding, with the relevant path
coefficients inserted.
DIAGRAM 5.1
Path Coefficient of Antecedents of Educational









A Level of Occupational Aspiration
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xL. Level of Educational Aspiration
Implication of W. H. Sewell and 83
his Associates' Research Findings
The research proposed here aims at the study of the process
W. H. Sewell, eto alo, The Early Educational and Occupational




of occupational choice. Within this domain, the antecedent
factors of such choice are identified and their influences on
the attitudinal variable, in the level of aspiration, are studied.
The relationship between individual's level of aspiration and
his later education and occupational attainment is not included
in the present study. The relationship as such therefore cannot
be empirically estabished. However, the study of Sewell and his
associates helped to bridge this gap. It was proved in their
research that sequential relationship among the causal factors
of level of aspirationt the level of aspiration itself, and--the
individual's future attainment are valid. Therefore, one can
say in this instance, that given individual's level of educational
and occupational aspiration, one can speculate what his later
educational and occupational attainment may be. If an individual
aspires to blue-collar work, we may say, in years to come, he
will most probably become a member of the labor force.
Such a line of reasoning is only valid in this instance with
the reservation that this study is concerned with the policy, rather
than the theoretical level, of the empirical question of who and
with what characteristics, will enter the labor market in years to
come
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Variables: their Definition and Measurement
The study here takes i to account socio-economic status,
significant others and the external information system as the
independent variable, and the individual's level of aspiration
as the dependent variable. The relationship-between aspiration
and future attainment in the field of education and occupation
is only speculated, though supported by previous research. It
will not be included in the present study. A diagrammatic
presentation of the model helps to give a clear layout of the
relevant variables. (See diagram 5.2)
Variables indicated in the model are operationally defined
and the appropriate measurements are employed.
Socioeconomic status (X1)
SES indicates the class background of the respondent. It is
measured in terms of the aggregate family income per month, the
education level anL:the present occupation of the father. The
education and occupation of the mother is not taken into
consideration.
Family income is based on the reported amount of monthly
income of the whole family regardless of source. An interval
scale containing 11 categories is used. (See question 9 in the
appended questionnaire) In the analysis, these 11 categories will
be collapsed into 3 classes, indicating High, Middle, Low.
Income of HK$599 or less is LOW between HK$600 and HK$1,199 is
MIDDLE and HK$1,200 or above is HIGH.
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DIAGRAM 5.2
Model Indicating Relationship Between








Occupational and educational attainmentZ
Indicated that relationship between the two
lnked var hle will he studied
Indicates the rely onship is assumed and will
not be explored in the rresent study
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Father's education means the highest level ofeducation
father ever attained. Six categories are used: 1. no formal
education at all, 2. private tutor, 3. primary school, 4
secondary school, 5. post-secondary and university, 6. others.
They are again regrouped into 3 categories in the analysis,
namely, HIGH (secondary or post-secondary and university level),
MIDDLE (private tutor and primary education), and LOW (no formal
education.)
Father's occupation refers to the job he holds at present.
An open-ended question is used to gather this information. Data
collected are later grouped into three categories: HIGH (e.g.
business owner, manager), MIDDLE (e.g. machine reparier, technician),
LOW (e.g. construction worker, hawker, salesman, coolie, police,
driver, tailor, foreman, guard, factory worker. sailor).
Significant Others' Influence (X2)
Significant others here include parents and peers only.
Individuals are asked whether parents have implied to them what
expectation regarding future occupations they have for the
respondents. The influence of peers is established when the
respondents report that they have discussed their future career
with their good friends.
In the case of reported parental expectations, the occupations
expected of the individual are classified into HIGH (e.g. professionals,
doctor, engineers, merchants), MIDDLE (e.g. technician, machine
repairers, teachers, white collar job, craftsman), and LOW (e.g.
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manufacturing workers, police, driver and sailor) for analysis.
External Information Systems (X3)
External information systems refer to the various media of
mass communication namely newspapers and radio which take up
part of the responsibility of spreading the news about the
local employment structure.
Five locally popular newspapers which contain the greatest
amount of information about vacancies in their classified
advertisement were selected. They are the Sing Tao Yih Pao,
Wah Kip.Yat Pao, Sing Pao, (in Chinese), and The South China
Morning Post and Tiger Standard (in English). A simple index
is devised to measure the degree of exposure. Those who
answer read a certain newspaper very often are given 0 point,
sometimes 1 point, seldom 2 points and no 3 points. Since
there are 5 papers, the scores will range from 0, indicating highest
exposure to newspaper and 15 indicating the lowest. For analysis,
3 categories are used by collapsing the scores-- HIGH means 4
or less, MIDDLE means 5-8, and LOW means 9 or more.
In the analysis, respondents are further asked whether they
read the column vacancies in the classified advertisement or not.
This will further specify the influence of information on the
individual, assuming the column reflects to same extent the labor
market situation.
As for radio, individuals are simply asked whether they listen
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to the broadcasting of vacancies information supplied by the
Local Employment Service of the Labor Department or not.
To check further the scope of exposure to this information,
individuals are also checked about their knowledge of the
existence of the Youth Employment Advisory Service, the Local
Employment Service and Apprenticeship Unit of the Labor
Department.
Level of Aspiration (Y)
The variable refers to that goal-level which an individual
will undertake to achieve. Aspiration here is further subdivided
into level of educational aspiration and level of occupational
aspiration.
Level of educational aspiration refers to the level of
education an individual will try to achieve. The variable is
measured in terms of the level of education the respondent
reported that he wishes to achieve. The different levels
presented to them for a choice are 1. LOW: vocational training
school graduate, 2. MIDDLE: middle or secondary school graduate,
3. HIGH: university graduate, Hong Kong Polytechnic graduate,
and professional training.
The level of occupation refers to the types of occupation in
Hong Kong an individual wishes to attain. An open-ended question
was used to gather this field of information. Regrouping of the
gathered information allow the occupational types to be divided
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into three levels, namely HIGH (e.g. policy administratous,
doctor, engineer, pilot, and merchant), MIDDLE (e.g. technician,
designer, craftsman, clerk, teacher.) and LOW (e.g. sailor,
police, driver, carpenter, machinery worker) OTHERS include
professional athlete.
Attitude Toward Work
The study also included an exploration of the value system
of the respondents toward work in general. There are a total of
twenty-two items which tend to assess value toward occupations.
Sixteen items are borrowed directly and/ or with some modification
from F. P. Kilpatrick and his associates' occupational value
scalesg.84 According to Kilpatrick's report, they are valid and
reliable items used to measure the value system within a certain
occupational group, or the values which people of a certain
occupational group hold in different degrees. In other words, they
are items which can be used to measure values appropriate to
occupations, and therefore, they are borrowed to measure, or
rather to describe, the value of occupation and work in general
in this study.
The remaining six items are used to measure the need of
the individual for achievement. The items are borrowed from
64 F. P. Kilpatrick, et_., Occupational Value Scale in
J. P. Robinson, et. al. Measures of Occupational Attitudes and
Occupational Characteristics, ISR, The University of Michingan,
Ann Arbor: University of Michigan Press. 1969. mn.229-.232
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John Raven and his associates' Toward a Questionnaire Measure
of N Achievement 85 A detailed layout of the items are presented
in the questionnaires appended.
hypotheses
In the study, apart for the description of the background
variables of the respondents, a number of hypotheses are pro-
posed and tested for their significance. Hypotheses so derived
are based upon previous research. as discussed in the previous
section. The acceptance or rejection of them after subjection
to statistical tests may contribute to our accumulation of
knowledge in the scientific investigation of human society.
But more important than this is that findings hereafter may
provide guidelines for policy making in the development of the
apprenticeship training in Hong Kong.
Hypothesis I The higher the SES of a person, the higher his
level of aspiration.
Ia The higher the family income, the higher a
person's level of aspiration.
Ib The higher the father's educational level,.the
higher a person's level of aspiration.
Ic The higher the father's occupational level, the
higher a person's level of aspiration.
65J. Raven, et. al., Toward a Questionnaire Measure of
N Achievement in Human Relation. XXV. Number 6 (1972). A. 474
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Hypothesis II The presence of significant others' influence
affects a person's level of aspiration.
IIa The higher the level of occupational expectation
parents indicate, the higher a person's level of
aspiration.
IIb-_ Discussion with one's peers about future career
affects a person's level of aspiration.
Hypothesis III The exposure to an external information system
influence a person's level of aspiration.
IIIa The exposure to classified advertisements in
newspapers about job vacancies affects a person'
level of aspiration.
IIIb The exposure to reports about job vacancies
on the radio affects a person's level of
aspiration.
Each of the sub--hypotheses in the above are derived from
the main hypothesis. The confirmation or lack of confirmation
of these main hypothesis are indirectly drawn from the respective
sub-hypotheses.
Warning should be given here that the significance of the
findings should be viewed with caution in the sense that the
findings here bear the role of presenting data which policy-makers
may use as a reference. Cross-tabulation, chi-square and gamma
are used in the analysis of data. The acceptable level of
significance employed is 0,05 or less.
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C. Sampling
The study has its focus mainly an that part of the population
who have finished their primary school eduction. The actual age for
the completion of primary school is at about fourteen.. This is
the age limit under which all children should be, by regulations
of the Labor Department, cannot be gainfully employed.
A review of the chart showing the integration of the technical
training system and the general education system reveals that the
alternate route of receiving any technical training or apprentice
training at all is opened to children only after they have finished
their six years of schooling in general primary schools. The
approximate age by then is fourteen. This is the first tiee, so
to speak, that they have to face a choice and make a decision
for themselves. They have to decide whether they are going to
continue their study in grammar shcool or enter the technical
training institutes. If they enter the technical training or
vocational training institutes, they may in a. number of years'
time, constitute part of our labor force in turning the wheel
of industries. It is this portion of the population which is
pertinent and hence, from which, the sample was drawn for study.
The sample for slutiy is drawn from students of Ko Lui
Middle School. The school is rum by the Ko Lui Kins and
Clansmen Association, Hong Kong, with the aim of raising the
level of literacy of children who have, for one reason or other,
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to work part-time in factories. The school. also admit those who
can afford to study full time without having to work anywhere.
It is a non-profit school. Since it is run on a non-profit making
basis, the Board of Directors of the school is now applying for a
subsidy form the Government.
The school opened very recently with a history of only one
and a half years. It is opened in Spring 1972. Up to now, it
has a total number of four hundred students. The school is run
on a bisessional basis. In the morning session, there are 280
students divided into seven classes -- one class of Middle II
and the rest are Middle I. The evening session has 120 students
divided into one class of Middle II and Two classes of Middle I.
About 40'% of the students work part-time. Most of them
are students of Middle II. In fact, 6% of them work in factories.
Only about ten to thirty per cent of students of Middle I are
employed as such. Jobs are usually introduced to them by
Directors of the school many of them are leading industrialists
in Hong Kong.
The school so chosen is because it consisted of students
studying full time, and those who study but also serve as part-
time workers. The latter represent that portion of the population
in Hong Kong which tend to have a higher inclination toward
working earlie r than to study further. They may become member
of the blue-collar world in one or two years to come. Also,
ease of accessibility to the school serves one of the reasons
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why it is chosen for study.
Stratified random samplingis used in drawing sample units
for study. A list of students' names are obtained form the
registration office of the school. The overall sampling fraction
for study is .25. It means that one out of four students were
chosen for the study. The sample size equals 100. The sampling
procedure involves, however, two separate and independent samples
to be drawn randomly from two boxes containing all the students
names cards -- one for students in Middle II, and one for those in
Middle I. In the first subsample, the sampling fraction is .5
It means that for every two students in Middle Il one is chosen
for the sample. Such a procedure is employed because thereare
only two classes of Middle II. If only one random sample is
obtained from the whole population in school, it tends to under-
represent those in the Middle II which constitute only 20% of
the student population. In order to obtain a more balanced view,
weighting is needed by raising the sampling fraction for Middle
II to .5 which viva nntnl nimhar of 40 Aon+c
Thanks must be extended to Mr. Lo Chung Hing, executive
member of the Ko Lui Kins and Clansmem Association Hohg Kong,
and teaching staff member of the school. Materials about the
background of the school and general nature of students are
obtained through an interview with him, end resew of the school's
record. He also helps as liasion officer throughout any
contact with the school and the students.
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The remaining 60 are randomly selected from Middle I
students. The sampling fraction is .187 ., The final. sample is
100, which includes forty Middle II and sixty Middle I students.
Though stratified random sampling is used in the process
Df selecting subjects for the study, it must be remembered that
Such randomness takes place only after a putrposive sampling of
schools. Generalization from the finding so obtained to population
may be of limited validity. However, some of the students studying
in the school are part-time workers in factories. Their attitudes
toward occupation and education are worthwhile for studying.
But the very fact that they have to work part-time may lead to
the speculation that they came from a poorer class, that they
have to work in order to support themselves in paying the school
fees. They may be children from the lower-class who come to study
in this school, because jobs may be introduced to hem by the
Directors of the school. Thus, the sample may over-represent
those f-,ii the lower class. Caution must then be taken if
finding from this particular sample is taken as a generalised
picture of children of the same age group in Hong Kong. Limita-
tions though there may be, the findings as such may provide
information about that portion of thepopulation in Hong Kong
which in attributes and characteristics resemble the sample
in this study: namely those who study in common (not famous
or academically outstanding) secondary school, as well as
those who come form a modest family andhave to do part-time
work to sustain his pursuit of knowledge.
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D. Data Collection.
Different methods of data colledtion, and their relative
advantages and disadvantages were reviewed. 86 It was found that
the use of questionnaires administered to the group was the most
effective and efficient method in gathering information from the
students
The relative advantages and disadvantages of interview and.
questionnaire were weighed and questionnaires were used for the
following reasons:
1. School is the place where all students, whether they
belong to the sample of study or not, will meet together.
It is a saving of resources if information can be
gathered on this spot rather than going to the individual's
home asking for an interview.
2. The fact that time available for the collection of data
in the school limited the use of alternate methods.
If data were to be collected in a number of tin's, and
given that students are capable of communicating to
each other easily, a real picture may not be obtained.
86 C.Seltiz, et .al., Research Methods in Social Relations,
(England: Methuen and Co. Ltd., 1965), p. 199-342
W.J. Goode and P.K. Hatt, Method in Social Research, (New
York: McGraw-Hill Book Co., 1952), p. 119-208
Johan Galtung, Theory and Methods of Social Research,
(United Kingdom: George Allen Unwin, Ltd., 1969), p. 109-160
B.S. Philips, Social Research: Strategy and Tactics,
(New York: Mcmillan Co., 1971), P. 125-146
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because students may exchange information with each other, and
hence the data collected may be theproduct of sample's r ponse
plus the plausible interaction effect of the respondents. A
quicker method is needed in order to prevent any interaction
effect from contaminating the data. Therefore, questionnaires
were administered to the respondents in a group session.
3. The study per se is purely a. one-man research.
Manageability within one's own effort is the first
point to be considered. Questionnaires administered
in the aforesaid form provides the best means then
best in the sense that it is within the ability of
researcher, and it is labor-saving and time-saving
too.
4. A number of meetings with the school teachers revealed
that co-operation can be maximized if the research is
carried out as a part of the school's policy. In
other words, the research is to be done under coverage,
that it is not any outside agency doing the data
collection,, but it is the school itself who fishes to
have a record on certain attributes oft1 students.
Surely, children at the age of fourteen and in the
first two years of secondary school may not know
much about research, and may not develop the proper
attitude in acting as an informant. If this is true,
they may just fill in the questionnaires casually and
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without any sense of responsibility. Manipulation of
this relationship may get things done more easily and
satisfactorily. If this is decided so, the use of
questionnaire in this case becomes theonly means of
data collection. One cannot ask the teachers to do
interviews for two simple and clear reasons: it is
a waste of their time if they were asked to do so
and therefore they may shot agree if they do agree,
considerable time .is needed to train them to be
interviewers. With limited resources, this is
inpractical. Questionnaires then becomes the best
bossible wav in this instance.
The questionnaire constructed contains sixty-six items.
Question asked include those on the socio-economic background
of the respondent, their exposure to the external information
system which includes mass media and the relevant units and
servises of the Labor Department, the values held by their peers
and parents, the parents' expectations of their future occupa-
tion, the respondent's own occupational and educational aspira-
tions, and lastly, a test of the)reepondent's attitude toward
The questionnaires were first administered to a gup of
twenty students randomly selected fom the name lists of the
whole school. In this pretest of the questionnaire, the result
obtained is satisfactory in the sense that what is ask can be
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understood by the respondents and the appropriate information
was elicited.
In the pretest, however, though they can fill in the
questionnaires accordingly, itis found that they on the average
take about thirty to thirty-five minutes to finish. This can
be accounted forby the fact that they have never been asked to
fill in such type of questionnaires before, therefore it takes
them a longer time to get familiar with the format before they
can answer properly. Secondly, their standard of education,
as implied by the teachers, are lower when compared with those
chmldren of the same grade but are studying in some famous
private schools. Thus, they need a longer time to comprehend
what is being asked. To compensate for this while at the same
time safegaard from any possible mis-interpretation, teachers
were requested to read out every question to the students durinE
the group sessions With this plan in mind, the one hundred
respondents were requested to stay behind after class. They
were then randomly divided into two groups. Each group was
responsible to one teacher (a total of two) whom I had rim
over the questionnaires with until they understand clearly
what was underway.
I did not appear during the actual data-collecting proces.
in order to make studerts believe that the research is part of
school policy. It took about fourty minutes for the two groups
to finish. One thing the students had done which seemed
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unnecessary to and not required by the researcher, and yet
it helped later, was that all students put their names on the
questionnaires.
A review of their answers revealed that a number of them
do not know exactly their parents' educational level, faid.y
income and occupations. This is part of the vital statistics
which is needed in determining their socio-economic background.
Their ignorance in these aspects may lead them to fill in this
part of the questionnaires by guessing. To uphold reliability,
a supplementary sheet wasent to the students asking them to fil:
it in at home in the presence of their parents. This sheet also
had their names so that when this supplement sheets came back,
this missing data in their original questionnaires could be
added. The procedure as such was successful, and thence the
process of data collection was completed.
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E. Results and Interpretation
Demographic and Social background
The sample is made up of 95 boys and 5 girls. They are all
students of the Ko Lui Middle School, a school which takes in
both full-time students and part-time students who spend half of
the day working in factories belonging to the members of the
school's Board of Directors. All of them belong to the 10-14
and 15-19 age groups. Their age ranges from 12 to 17. Most of
them are only 14 and 15 years old. In fact, they constitue 60%
of the sample. (see table 5.1)
The majority of the respondents came from families with
a monthly total income of HK$600-999. In fact, 85% of the young
people are from families which fall between the HK$400-1,199 monthly
income bracket. (see table 5.2)
A comparison of this distribution with the overall household
income structure obtained in 1971 census shows that the youths
came mainly from the poorer families, or the lower classes of
the society. If we consider those with household incomes less
than 799 dollars per month as the lower class, from 800 to 1,999
per month as the middle class and those receiving income more
than 2,000 per month as upper class, then the respondents can be
said are from the upper-lower and the lower-middle class, when
placed within the perspective of the stratification system of


































800- 1 j x+99 47Lower-middle
41.500 - 1.999 Upper-middle
42,000 and. over Upper
100TOTAL
n= 100
* Income cateroriec corr. esrond to those used in Hon Kong Population and
Housing Census 1971, Census and Statistics Department, Hong Kong
Hong Kong Government Press, 1972
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Family income as such may vary with respect to the respon-
dents' fathers' education level. Education has long been
considered as an important qualification for entry into certain
occupational categories. In the sample, over half of the youths
from the lower class of the society have fathers who have attained
only a very low level of education. (see table 5.4) A majority
of 71% of the youths' fathers have only primary education and
the Chinese traditional private tuition. Sixteen per cent of
them have received secondary education and only one has an
education beyond the secondary level. The illiteracy rate is
low. A total of eleven per cent, however, have not received
education of any form at all. It is not surprising, then, in
the later section which reveals that most of the fathers occupy
a rather low position in the occupational structure.
As mentioned earlier, occupation is closely related to the
educational attatinment of an individual. The higher the
educational level of a person, and hence qualification,
the higher the occupational status he will attain in a society,
though exceptions are inevitable. A very small proportion of them
belong to the higher strata. (see table 5.5) They are business
owners and managers. For those who are classified as middle
strata, only twenty-three of them can be counted as such. The
occupations they attatined include machinery repairers, technicians,
white collar clerks and book-keepers. The rest which constitutes
the majority fill-up the lower positions in the overall structure.
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They perform the role of construction worker, salesman, hawker,
coolie, police, driver, tailor, foreman, guard, inspector,
factory worker, messenger and sailor. Three of them have
already retired.
After reviewing the family income, the father's occupation
and education, we find that taking the three aspects together,
the sample represents a bias toward lower class families. This
bias has its justification and significance. We speculate that
youths of the higher class aspire to a higher level education
with a manifested classical academic connotation. In other words,
they place higher value on the traditional route to success.
This route usually leads to the world of white collar jobs.
However, youths from the lower class tend to aim at more
immediate returns. They therefore have a higher tendency to
spend less time in the formal school system. In this case, they
coni.tute a more relevant sample of a study of the characteristics
of the future blue'-collars as the focus.
An interesting phenomenon associated with class is that
the average size of the family is very large. (see table 5.6)
Over the half of the respondants are living in families with
a total membership of over seven. While four is taken as the
ideal number of members in each family, such type constitutes
less than 10'% of the whole sample.
With regard to the educational background of the
respondents, they are all primary school graduates. In Hong
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TABLE 5.6
Number of Family Members
Number Culmulative Frequency Percentage










Kong, a pass in the Joint Primary Schools Examination is the
first requisite for entering into any secondary school of better
reputation. In no way can a child proceed onto his secondary
school education if he has not finished his primary schooling.
The majority of the respondents come from government aided
schools.87 The represent 64% of the whole sample. Most of them
are from government granted schools. The remaining 34% come
from private schools. This phenomenon is not peculiar to the
sample in these years when compulsory free education is
enforced. Under this program, the government builds more schools
to accommodate all children who have reached school age. Hence
parents of lower class, under the pressure of the low income and
high dependency ratio, are more apt to send their children to
the government schools. Even before universal free primary
education was actualized in 1971, school fees were still much
lower than in private schools. As a result, more children of
the lower class families come out from government schools.
One thing to be noted. The sample tends to over-represent
those who are graduated from Chinese schools. Eighty-nine percent
of them are from schools where the chief language for teaching is
Chinese, only nine percent come from Anglo-Chinese schools. This
over-representativeness of Chinese school students is the con-
8,7Government aided schools are divided into two types-
grant schools and subsidary schools
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sequence of a selection factor. The selected school where the
study took place is a Chinese school. Only students from
schools of the same nature are willing to apply for a seat, and
at the same time, the school itself tends to select more
favorably those who have a better foundation in Chinese, who
presumably come from Chinese schools. These two factors
operate at the same time resulting in an under-representation of
youths who are of Anglo-Chinese schools' origin.
The above review of the respondents socio-economic
background allow us to have a better image of them. Together
with their educational background, the two form the basis of the
later analysis and the context within which interactions among
selected variables take place and their subsequent relationships
are studied.
Individual's Level of Occupational Aspiration
The sample shows a rather wide scope of occupations to
which they aspire and consider as an end-state which they under-
take to achieve. According to the classification, 46% of the
respondents aspire to middle-level occupations. (see table 5.7)
The overall distribution, however, shows some interest toward
high-level work at the professional level. Only 16% of them
aspire to low-level work.
Despite their lower class origin, the respondents tend to
aspire to higher level jobs.' When they are asked the reasons for
choosing a particular occupation. a majority of 80 report that
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it is because the work suits their interest. (see table 5.8)
Only a small number of about 30 people report that they
consider stability and opportunity for development as reasons
for their choice.
We speculate that much information is submerged by the
of own interest answer. Usually, when one cannot give exactly
a good reason owing to the fact that he does not really know what
he wants, he may give the above answer. The individual may not
know at that stage what exactly he means by of own interest.
The reason per se is used as a residual category by the respondents.
We believe that further probing may yield more fruitful responses.
Or, to paraphase Ginzberg,88 young people between 11 and 17 are in
the period of tentative choice of occupation. They do not face
the reality factors, (like in this study stability and income).
Hence, things they do are merely a transformation of their interests,
capacities, and values without any reality testing. The finding
as such confirms or substantiates the theorizing of Ginzberg in
that interests per se dominate an individual's choice when they
are in their early teenage.
The reason that they choose a particular occupation because
of congruence with parents' expectations, occupies a myonor
position in the study. If parents expect their children to
follow in their present occupation, the results would be
00 Refer p. 64
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TABLE 5.7










Reasons of Choosing a Particular Occupation
Percentage of children Percentage of children
Reasons
who admit* who do not admit*
if1 High status 96
2 Job is stable 7030
3 Good salary or 14 86
greater chance
to earn more
4 Of own interest 80 20
5 Good working 20 80
conditions
6 Has an opportunity 6931
for development
7 Parentst expec- 9 91
tation
.I .Q8 Others 82
N=100
*Percentage do not add up to 100 because of multichoice
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discouraging. Fifty-nine percent of children do not want to
enter the same trade as their father. (see table 5.9) Forty-
four children out of those who do not wish to enter their fathers'
occupations, report that they are not interested in their fathers'
job. (see table 5.11) When asked why they chose the same trade
as their father, "interest" again is the most cited reason.
More realistic factors like status, stability, salary, promotion
are less cited. The reason stating "not to my interest" is again
used as a residual category by the respondents. In their period
of tentative choice of occupation as theorized by Ginzberg, youths
do not face the reality factor. They simply project their interests,
capacities, and values into things they do without considering its
feasiability. The finding here again confirms Ginzberg's theory
that in an individual's early teenage, "interest" per se
dominates his choice of occupations.
Socio-economic Status and Aspiration
Socio-economic status is measured in terms of family
income, father's educational level and father's occupational
level. Results show that their respective relationship with
aspiration are not statistically significant for most of them.
Aspiration is subdivided into educational and occupational
aspiration. It is found that the family income has a determi-
nating effect upon the individual's educational aspiration.
Among those who come from families with high income, 64.3% of
them aspire to high level of education; those who come from the
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TABLE 5.9
Are You Willing to Enter the Same







Reasons Cited for Entering Father's Occupations
Reasons Frequency% +
High social status 15.88
Job is stable 635.29
Salary high 15.88
4Good working condition 23.52
47.05Of own interest 8
Has opportunity of 15.88
promotion
TOTAL=17
+Percentage do not add up to 100 because of multichoice




Reasons Cited for Not Entering Father's Occupations
Reasons Percentage4 Frequency
Low Social Status 46.77
Job is Unstable 1322.03
Salary Low 8.47 5
Bad Working Condition 1423.72
Not to My Interest 4474.57
Has No Opportunity of Promotion 6.77 4
Total= 59
Percentage does not add up to 100 because of multichoice.
Frequency does not add up to the total because of multichoice.
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middle income category, 50.7% of them have a middle level of
educational aspiration which means secondary school education
is enough for them whereas for those from low family income
category, only 30.8/ of them aspire to education of low level
with 6902% aspiring to middle level education and no one
aspires to have any post-secondary school education at all.
However, an overall evaluation of table 5.12 reveals that,
regardless of their family income level, 91% of the children
wish to have MIDDLE or HIGH level of education. Placed within
their general lower class background as described at the
beginning of this chapter, we find that a high level of education
aspiration is not uncommon among these children9 As indicated,
a total of 401/6 wishes to have high level education which means
post-secondary education at the university level. The relation-
ship between the family income variable and individual educational
aspiration is positive and significant. Their degree of
association as measured by gamma is 0.69.
In case of the relationship between family income and
individual's occupation aspiration, income does not seem to be a
good predictor of occupational aspiration. (see table 5.13)
Within each category of income level, we find that individuals
tend to favour occupations of middle level in our classifications.
Regardless of family income level, we further notice that their
occupations show an industrial bias or tendency toward entering
the blue collar world. Again, the same as in the case of
educational aspiration, the youths tend to show less favour for
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TABLE 5.12
Level of Educational Aspiration by
Family Monthly Income
Family Income p. m. (HK$)
H M L TOTAL
Individual's H 0 Lo9 31
Level of
MEducational 9 515 37
Aspiration L 0 45 9
TOTAL 14 73 13 100
1 =,69
TABLE 5.13
Level of Occupational Aspiration
by Family Monthly Income
H M I, TOTAL





Aspiration L 2 1 2 2 16




the lower class job. Only 18.0 of them report that they wish to
take up jobs like driver, carpenter, and policeman. The rest
aspire to jobs of a higher level. The overall degree of
association between the two variables are rather weak for the
sample (0.19) showing a slight, positive relationship. We
may speculate that there is perhaps a trend showing higher the
family income level of the individual, the higher may be their
level of occupational aspiration.
When the influence of father's educational level on the
individual's educational aspiration is considered, gamma value
shows a weak association of only 0.06 with a negative relationship.
(see table 5.11+) The same is found in the case of the children's
occupational level. The respective gamma value is -0.19. (see
table 5.15) There may be a possibility that the lower the
father's educational level, the higher the educational and
occupational aspiration of the young people.
One thing should be noted from tables 5.11+ and 5.15.
If in the hypothetical case, frequency in the category indicating
father's education level as LOW is reversed such that there are
more entries into the cell of LOW-LOW, an immediate reverse of
the direction of the relaticnship may result. The hypothetical
gamma value will be much greater and bear a positive significance.
Thus, the original entry into these cells have significance in
this case. We find that even in the cases when the adolescents'




Level of Educational Aspiration
by Father's Education
Father's Education Level
H M L TOTAL
7Individual's H 24 4110
Level of
M 40 6 493Educational
Aspiration 7L 1 1 9
TOTAL 7111 17 99
r =-.O6
TABLE 5.15




Individual's H 15 255 5
Level of
M 8 4735Occupational
Aspiration 4L 11 1 16





a high level occupation. This means that the educational aspiration
o youths belonging to the upper-lower class is high irrespective
of internal differentiation among their father's education. In
fact, if education is considered the means to the attainment of
a job, and in fact it really is in Hong Kong industrial society,
the lower the father's education, and thus poorly equipped to
to enter the world of work, the greater the stimulus given to the
children to climb higher up the ladder of success in which
education as a qualification counts so much. The extent to which
this speculation is correct depends on further empirical research
in Hong Kong.
In the analysis of the relationship between the father's
occupational level and the youths' level of aspiration, a
slightly different version appears. Father's occupational level
is positively associated with the respondent's reported level of
aspiration. (see table 5.16 and 5.17)
Fathers usually constitue the role models for their
children. They do form an image within the mind of their sons
and daughter. Their occupation may give inspiration to their
children in determining their later careers. When comparing
table 5.16 with 5,17, we may say that the fathers' occupations
have a slightly more direct effect on the individual's
occupational aspiration than on their educational aspiration.
Their parents' occupations provide an immediate sample of the
exterior world of work, while its influence on educational
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25H 2Individual's 9 36
Level of
4 4510 31MEducational
4Aspiration 0L 5 9
TOTAL 6 23 61 90
r=.09
TABLE 5.17




15H 2 22Individual's 5
Level of
418M 303Occupation




aspiration is more indirect and apparently irrelevant, unless
the youths are rational enough to choose the appropriate means
(education level) for the attainment of a future goal
(occupational aspiration).
To draw a conclusion, despite the fact that the relation-
ship between father's educational level and their children's
level of::aspiration is negative, the finding indicates a
possibility that the higher the father's occupational level and
the family income, the higher is the individual's level of
aspiration, both in education and occupation. However, only
the association between family income and the individual's
educational aspiration is significant with a high degree of
association. The subhypothesis Ia stating that the higher the
family income the higher persons level of aspiration is accepted
with modification by specifying the higher the family income,
the higher the individual's level of occupational aspiration.
The main hypothesis I stating that the higher the SES of a
person, the higher his level of aspiration cannot be
established as statistically significant, though the analysis
indicates a tendency. The implication is such as turn to us to
alternative explanations for the fact that aspiration may not
be associated positively with social class. Youths from the
lower class may have a high level of aspiration also.
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Significant Others and Individual's Aspiration
Parents and Individual's Aspiration
The findings here provide only a partial confirmation of
the hypothesis that significant others have influence on the
individual's aspiration. (see table 5.18) The results show
that pareents' expectation which the individual will take into
consideration do have an influence on his occupational plan.
When we focus our attention on the difference in the level
of occupational aspiration between those who have reported
parental expectation and those who have not, we find that
the difference is significant. (see table 5.19) There is in
fact a difference between those who reported their parents
had told them what they wish them to be in the future, and
those who were not told. But the degree of association is
rather low. It is only 0.27 in terms of a phi coefficent.
If we focus our analysis on those individuals who reported
that parents do have expectation on them, and study the
relationship between the Level of parental expectation and the
individual's own aspiration in occupation, a signifcant result
is obtained. This can be interpreted as the higher the
reported parental level of occupational expectation, the higher
the individual's level of occupational aspiration. The
relationship as such is positive, and the corresponding degree
of association in terms of gamma is 0073.
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significant at 0.05 level
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Finding in table 5.20 confirms the study by J. A. Kahl, 89
that the attitude of the parents regarding the importance of
occupational success is significant factor in determining the
individual's level of aspiration, and in the case of youths
from the lower class, raises their aspiration to a higher level.
The results also suggested that parental expectation as a
socio-psychological variable constitutes a crucial factor, and
hence more research should be done along this line in analyzing
in a more meaningful way the relationship between the social
class variable and the individual's aspiration in general. In
this respect, the work of W.H. Sewell and V. P. Shah serves as
a good example. 90 One word of caution. The positive gamma valuE
so obtain may be the artifice of frequency distribution. The
presence of '0' and '1' in the present format contributes in
part to the relatively high and positive value in gamma. If
the entries in category indicating HIGH parental level of
occupational expectation are re-arranged so that '0' falls in
the 'HH' cell, the gamma value is surely negative. Relationship
between parental expectation and individual's level of
occupational aspiration should be tested again with large sample,
89J. A. Kahl, Educational and Occupational Aspirations
of Common Man's "Boys" Op. Cit.
90 W. H. Sewell V. P. Shah, Social Class, Parental
Encouragement, and Educational Aspirations American Journal
of Sociology, LXXIII (March, 1968), p. 559-572
Such a significant result is not found in the relationship
between the parental expectation and the individual educational
aspiration. (see table 5.21)
A positive relationship between the two variables are
found. But their degree of association is very weak, being only
0.08() for the sample drawn. The Sign(+) however has some
meaning here. As we have found in the case for parental
expectation and individual's occupational aspiration. The
corresponding relationship is also positive, but with a strong
degree of association. We may draw a tentative conclusion that
parental expectation does have a positive influence on the
individual's aspiration.
The apparent low degree of association between occupation,
expectation and educational aspiration may be rationalized in
the following way. Parents only indicate a goal state which they
wish their children to achieve. For example, they may indicate a
professional field. However, parents themselves may not be able,
in-a sense, to tell their children exactly how to achieve this
expected goal. Perhaps they themselves do not know how to attain
this goal either. They may not have a clear idea about what
means should be employed andwhether the means exist or not. A
goal is indicated briefly to the respondent, and no respective
means, in this case the appropriate level of education to be
attained, is offerred to the children. Hence, the effect of
parental occupational expectation per se on the individual's
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TABLE 5.20
Level of Occupational Aspiration by Parental Level
of Occupational Expectation
Parental Level of Occupational Expectation
H M L TOTAL
Individual's 1 13 5
level of
M 1 16Occupational 225
Aspiration L 0 1 7
TOTAL 2 20 12 34
r =1.73
Significant at 0.05 level
TABLE 5.21
Level of Educational Aspiration by Level of
Parental Occupational Expectation
Level of Parental Occupational Expectation
TOTALH LM
15Individual's H 1 59
Level of
11 6 19M 2
Educational
4Aspiration L 0 2 1
TOTAL 1322 383
r=+.08




educational aspiration is a more indirect one. It is different
from the case of occupational aspiration in which the individur
may take on the expectation of their parents as their own aspi-
ration directly and immediately.
To conclude, we may say that parents exert their influenc
on their children's aspiration through indicating their expec-
tation of the children. The higher the parents' expectation,
the higher is the individual's level of aspiration. To be
conservative, the subhypothesis IIa stating that the higher th
level of occupational expectation parents indicate, the higher
a person'.s level of aspiration will be accepted after modifi-
cation in which the higer the level of the occupational
expectation that the parents indicate, the higher the person's
level of occupational aspiration.
Peers and Individual's Aspiration
The extent to which an individual discuss with their
best friends about their future career is assumed to have
an effect on the individual's aspiration.
Table 5.22 reveals that in the sample, those who say that
they have discussed with their best friend about their future
career, 22 reported they aspire to high-level occupation and
32 aspire to middle level jobs (see table 5.22) whereas only
5 of the respondents who reported that they have not talked
with their friends say that they aspire to high level joh,
and only 14 out of the total of 100 aspire to middle level job.
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TABLE 5.22
Level of Occupational Aspiration by Discussion
With Best Friend













If we focus on those who aspire to HIGH, MIDDLE and LOW level of
occupations only, and compute percentage for each all, we find
the picture shops more clearly our speculation. (see table 5.23)
Out of 68 children who reported that they had discussed
their future career with their best friend, 32.4/ of them aspire(
to a HIGH level occupations, and only 23.8% reported that they
had not discussed their future career with their best friends.
However, the finding as such should not be generalized a
chi-sqaure test shows that the relationship between the two
variables is not statistically significant.
The above discussed relationship is also found between
the individual's level of education aspiration and the influence
of peers. (see table 5.24)
It is found that those who have discussed their future
career with their best friends, exhibit a higher tendency to
choose a high level occupation this includes administration,
doctor, engineer, pilot and merchant, whereas only 22.2%
of those who do not discuss careers with best friends has a
high level of educational aspiration. The finding as such is
consistent with the work cited in the previous review of the
literature. Further research, however, seems appropriate to
specify the nature of the content and which type of topic
discussed has such influence on the individual's aspirations.
Research as such should be based upon material directly obtained
from youths and their friends. This may ensure a more reliable
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TABLE 5023
Trichotomized Levels of Occupational Aspiration
by Discussion with Best Friends











*Fiure in bracket is
TABLE 5.24
Level of Educational Aspiration by
Discussion with Best Friend
Discussion with Best Friend
TOTALNoYes









*Figure in bracket is
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repre,ntation of the reality.
A chi-square test, shows that the relationship between
peers influence and respondent's level of aspiration is
not significant. But at this stage of the research and the aim
we have in doing it permits the finding to serve as a basis for
a survey on a larger scale. Subhypothesis that "discussion
with one's peers about future career affects a person's
level of aspiration" (IIb) cannot be accepted in this instance.
The main hypothesis II that: The presence of significant
others' influence affects a person's level of aspiration
cannot be established as inference cannot be made from the data
obtained in the study. Findings in the sample provide hints for
further research. They do show the direction as indicated and
speculated by the hypothesis. In this perspective, and when
the sample size is even larger, such a relationship may be
established.
External Information Systems and
Individual's Aspiration
We speculate that the higher the degree of exposure to
an external information system, the higher may be the person's level
of aspiration. However, the research finding shows a very
surprising result. The individual's level of education aspiration
is negatively associated with the degree of exposure to
newspaper as measured by the simple index. (see table 5.25)
The relationship is insignificant statistically. Individuals
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TABLE 5.25
Level, of Education Aspiration by
Degree of Exposure to Newspapers
Degree of Exposure
H M L TOTAL
Individual'E H 40II 10 29
Level of
a 1i.1M 1 51
Educational
Aspiration T 00 63 J
TOTAL 2 22 10076
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may read newspapers and yet not be exposed to any irfDrmatiori
about the employment structure of the society. They may
read only news, sports news and entertainment. Hence nothing
significant about the labor market may tae known. So we
narrow our scope and study the extent the effect of reading
the advertisements about vacancies have on the individual's
aspiration. The result shows a difference.
In the table 5.26, we find that of those who have read
advertisements about vacancies, 53.9% aspire to high level e
education, whereas only 35.1% of those in the no category
do so. However, any systematic defference between the two
categories of Yes and No is offset by the higher percentage
abserved in the category of MIDDLE level of aspiration where
entry in the No category exceeds that in the alternative
Yes category. There are more people who have read the
advertisement who aspire to low level education than those
who have not read the advertisement. Focusing on the category
of HIGH aspiration, nevertheless, the resist as such may be
interpreted in the following way. Usually, the advertisements,
at the time of indicating the nature of vacancies, will enter
the qualification they consider as relevant and indispensable
to the job. If the person is really so conscious about the
labor market situation, he may also notice the respective
education level required. Hence, in such a way, he will improve
on his qualifications by aspiring, in the first stage, to
TABLE 5.26











Significant at 0.05 level
0.25
Figures in brackets are
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that level of education he considered appropriate. The level
of education so aspired may or may not be related to the occupa-
tional level positively. The individual may be rational enough
when he has set his goal in the pursuit of his career by choosing
the appropriate means. Therefore, the .Buigher the goal level be-
sets for himself, the higher the education he is required to
attain. Or in the case that he does not have a clear goal,
but gets the impression that a hgih status occupation requires
a high qualification, he may just wants to improve his educational
standard for purely preparation's sake.
The relationship between the person's occupational
aspiration and the exposure to an external information system
exhibits more or less the same picture. The relationship
between exposure to newspapers and level of occuaptional
aspiration is negatively associated. (see table 5.27)
The gamma value is statistically insignificant, meaning
that there is no systematic variation among the two variables to
be found in the population. However, a focus on the relationship
between the occupational aspiration and exposure to advertised
vacancies reveals the trend that those who have read the
advertisements aspire to a higher level occupation than those
who do not. (see table 5.28)
Within the HIGH category, those who report Yes exceeds
those who report "No" by a small amount of 2.2%. The same
pattern holds for those in the LOW category while a reverse
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TABLE 5.27
Level of Occupational Aspiration by
Degree of Exposure to Newspapers
Degree of Exposure
TOTALH M L
H 180 8 26








TOTAL 1002 22 76
r=-.26
TABLE 5.28
Level of Occupational Aspiration by













Insignificant at 0.05 level




pattern is found in the MIDDLE category. No systematic
explanation can be drawn except that exposure to such
advertisement can differentiate slightly the occuaptional level
of an individual.
The subhypothesis IIIa stating that the exposure to
classified advertisements in newspapers about job vacancies
affects a person's level of aspiration can only be accepted
with modification. We can only say that exposure to a newspaper's
classified advertisement about job vacancies affects somewhat
the level of educational aspirationof the individual.
The analysis of the results about the effect of exposure
to radio reports about job vacancies on an individual's level
of aspiration is unconvincing and statistically insignificant too.
Taking all the information together, we can conclude that the
hypothesis III is valid to a limited extent. The exy)osure to
an external information system does influence a person's
level of aspiration, but to the limit that the external
information sytem denotes a newspaper's reported vacancies, and
only the effect on a person's educational letiel is significant.
Supplementary data was employed to check two things.
From the individuals point of view, we want to know how active
the youths are in gathering information about the ways, leading
to, and the keys opening,the door of, the blue-collar world
that is what they aspire. From the social structural point of
view, it is interesting to*note how pervasive is the information
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distributed by the agency that is supposed to shoulder the
responsibility for promoting apprenticeship training and
diffusing the relevant information about the career structure
in Hong Kong. Its scope of influence is measured, on a
limited basis, by the number of youths in the sample who
reported that they knew of its existence. The three units
which were under scrutiny were the Youth Exployment Advisory
Service Unit, the Apprentice Training Unit and that of the
Local Employment Service Unit.
The result is satisfactory in the sense that there are
at least one-third to one-half of the youths who do net know
of the existence of the two units which are directly involved
in their preparation for future careers. (see table 5.29)
Fifty-five out of a hundred reported that they knew there was
such an unit YEAS, and thirty-two out of a hundred reported
that they knew of the existence of the Apprentice Training Unit.
An even smaller number of children said that they knew both
these units. (29%). The Apprentice Training Unit needs to try
harder in publicizingitself. If publicity itself were already
done to the fullest extent, then the nature of the training
unit itself, including the attractiveness and the effectiveness
of the proposed training scheme should be evaluated and improved.
When we discover from the sample that 76 out of the total
hundred adolescents reported that they were willing to parti-
cipate in apprentice training of whatever form. The work done
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TABLE 5.29
Knowledge About the Youth Emloyment Advisory.









Respondents know the unitsKeys
Respondents do not know the units
26
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by the Training Unit is not so discouraging. Based upon
this information, and the general aspiration of the children
toward a higher level occupation, to be equipped with skill is
a necessity, and the future role of the Training Unit should be
even more important.
Since all the respondents in the sample are either studying
as full-time students or they get part-time jobs in the Board
Directors' factories, the report that no one has ever registered
with the Local Employment Service for a job is reasonable. It
would be interesting if the characteristics of registered job-
seekers could be revealed and analyzed. These people represent
part of the supply side of the labor force. Processing of
these data gives result which may be helpful in improving
the employment rate of Hong Kong society and devising a method,
which is the duty of the Apprenticeship Unit, to re-equip these
people. Hence, the productivity of the industry they are
trained for can be increased, and inter-industry or inter-
trade mobility can be minimized. It is mobility as such which





Attitude towards work is measured by six statements. These
statements tend to measure five aspects: the meaning of work,
monetary reward, prestige, prospect, and attitude toward blue
collar versus white collar jobs. They are used to give a general
picture of the parents' and peers' attitude toward work. The
result should be taken as tentative since the validity of the
statements in this instance. Moreover, data in this section
is obtained through report of respondents. It is secondary and
tends to reflect only partially parents' and peers' attitude
toward work. Table 5.30 presents the results, while at the same
time allowing a comparson between attitude of parents and peers.
It includes only the responses of parents and peers with whom the
children in the sample have discussed their future careers and
occupations.
With respect to the meaning of work, 55.6% of the peers
report that they consider it important that work should contribute
to society, but only 47.14/ of the parents agreed. This denotes
that in recent years, youths are more socially conscious than
the older generation. Both parents and peers agreed that higher
income is not a measure of social prestige. Peers indicate a
stronger feeling toward this aspect. At the same time, they
consider social prestige as an important element in occupation.













Parent Peer Parent Peer Parent Peer Parent Peer Parent Peer
Meaning of work lies
in it's contribution
to human society
The Higher the income
the more people will
respect you
A Stable job is
better than one
which is unstable but
full of opportunities
for development












28.9 55.6 47.4 29.6 21.1 14.8 2.6 0.0 0.0 0.0
(11) (15) (18) (8) (8) (4) (1) (0) (0) (0)
0.0 3.7 26.3 14.8 18.4 14.8 42.1 66.7 13.1 0.0
(0) (1) (10) (4) (7) (4) (16) (18) (5) (0)
21.0 7.4 47.3 29.6 21.1 40.8 5.3 18.5 5.3 3.7
(8) (2) (18) (8) (8) (11) (2) (5) (2) (1)
21.6 7.4 40.5 77.8 18.9 11.1 8.1 3.7 8.1 0.0
(8) (2) (15) (21) (7) (3) (3) (1) (3) (0)
21.6 18.5 67.6 63.0 10.8 0.0 0.0 18.5 0.0 0.0
(8) (5) (25) (17) (4) (0) (0) (5) (0) (0)
22.2 7.4 13.9 29.6 27.8 18.5 27.8 44.5 8.3 0.0
(8) (2) (5) (8) (10) (5) (10) (12) (3) (0)
*Figure in bracket is frequency
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Both peers and parents consider opportunity for development
as important. Parents always encourage their children to attain
a higher level of achievement. Such an encouragement is also
reflected in the attitude of the younger generation, who are
friends with the respondents. Sixty-three percent and sixty-
seven point six percent of peers and parents respectively agree
with the statement. However, when the reality factor, in terms
of stability, is added in.assessing the extent to which the
aspiration hold, it is found that immediately only 5.3% of the
parents and 18.5% of the peers disagree that they favour an
unstable job with a high opportunity for development. Stability
becomes the sole factor or, when compares with prospect, a
more important factor, in determining the type of occupation
they wish to pursue.
The myth that a white collar job has a higher prestige, and
hence is more valuable, when compared with a blue-collar job
still prevails among youths from lower class families. There is
no way possible within the limit of this research to assess to
what extent such an attitude is a product of the socialization
process in the family. However9 if we group those who strongly
agree and agree together, we find that 36.1% of parents agree
with the statement that the blue-collar job is better than the
white-collar job, and the same percentage (36.1%) is found for
those who disagree or strongly disagree with the statement.
It seems that the parents attitudes do not crystalize clearly
around either a favourable or unfavourable attitude toward the
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blue-collar jobs. By taking the previous result which stated
that parents expectations do have an influence on an individual
level of aspiration, it seems that any further input of
information reinforcing the great promise blue-collar work has in
the future may flip the balance and help to precipitate the
ambivalence toward greater and stronger encouragement to their
children to enter the industrial sector.
Individual's Attitude toward Work
A total of twenty-two statements are used to measure
attitude toward work. Fifteen of them are taken form F. P.
Kilpatrick's occupational value scales, and the need for achieve-
ment from J. Raven's questionnaire measure of N achievement.
In the questionnaire used in this study, the 15 state-
ments which are used to measure a number of attitude dimensions
were regrouped round the following dimensions: monetary reward
(3 items), social development (2 items), prospect (2 items),
self confidence (2 items), sense of responsibility (2 items),
need for affiliation (2 items), self-actualization (2 items),
and need for achievement (3 items). (see table 5.31) Scores
are assigend to the answer given: 0 points to strongly agree,
1 to agree, 2 to no opinion, 3 to disagree, and 4 to
strongly disagree. Thus for dimensions which are made up of
two statements, the score range is 0-8 and for those made up
of three statements, the score range is 0-12. The lower the







Total6-80 - 2 9+3 - 5
100095932Need for achievement (62,64,65)
10049 27240Monetary reward (45,58,59)




0262 9935Sense of responsibility (50,57)
1000163Peed for affiliation (51,56) 36
1000121Self-actualization 78
Statement numbers are given in brackets
1 respondent did not answer both statements and therefore was not scored
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dimension.
The youths, in general, agree to a large extent with the
statements listed. A very large number of them show a high
favour toward 5 of the attitudinal dimensions, namely: social
development, self-confidence, sense of responsibility, need for
affiliation, and self-actualization. They agree strongly that
work should contribute to society's development.
With regard to self confidence, the individual was asked
whether he considered success and achievement as purely a result
of luck or of effort. If they show a great reliance on their
own effort and do not believe that luck is all that important,
they are regarded as self confident. It was found that the cell
entries decreased rapidly from 75 to 25 and dropped to zero when
the score went up. They demonstrate the perseverance the
industrial community needs for development.
Not only are they self confident, but they are also willing
to shoulder responsibilities. They indicate that if they do not
like a job, they would try their best anyway, and that they
consider behaving in a trust-worthy manner as proper in handling
a job. Sixty-two percent of the sample take on such an attitude,
and the number decreases quickly with an increase in the score.
Self confidence and responsibilities is not their only
virtue. They also strive to develop their potentiality. A
composite measure of the two pertinent component statements
reveals that 78% of the sample indicate a very low score, which
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means they agree strongly with the statements Gnai worst ,Siiutllu
give them a chance to carry out their ideas without interference,
and that it should give them a chance to develop their special
abilities.
With such a reasonable value orientation, we also find
that the sample indicates a high degree of agreement with the
statement that work should offer opportunity for promotion. In
fact, the mode of the frequency distribution (31) of this
attitudinal dimension falls with a score of 2, indicating a
rather strong agreement with the statement.
At the same time, they regard monetary reward is not all
that important. Nearly half of them have a reported score
range between 6 to 8. This accounts for 49% of the sample. The
mode of this frequency distribution is 19 and it corresponds to
the score 9 in the continumn, indicating that they disagree
fairly strongly with the statement that money is the crucial
factor of work.
With all these virtues, let us have a closer look at these
young people. Descriptively, they are industrious, confident,
responsible, and care a great deal about their accomplishments.
The measure of their need for achievement, though not precise
enough, does show a certain congruence with the aforesaid
findings. The following is a graphic description of the youths'
N achievement (see diagram 5.3). The score ranges from 0,
meaning high degree of need for achievement, to 12, meaning a
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low need for achievement.
The distribution is skewed to the right, meaning that the
N achievement of the children shows a bias toward the higher
level. The highest frequency recorded falls within a score 311,
with score 2 coming next. Together they account for 50% of the
total number of respondents. We can conclude, despite the
general low class origin of their family background, the youths
have, the potentiality for upward mobility. One step further,
we may even say that no matter what their starting point in the
world of work, we may be sure that they are willing to acquire the
appropriate skills and start climbing up the ladder of success,
which contributes directly to the benefit of the industrial
community.
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F. Conclusion and Implications
The study, in general, reveals that the relationships
indicated in the model can be found in the sample. The specula-
tion that the individual's background, the people with whom he
has contact, the values he takes as his frame of reference,
and the impact of the social structure, do have an influence,
on the individual's level of educational and occupational
aspiration.
We may conclude, at least for the adolescents selected,
that the higher their family income, the higher is their
educational and occupational aspiration the higher their fathers'
occupational level, the higher will be their own occupational
and educational aspirations but in the case of the fathers
with lower educational standards, the respondents strive to
attain a higher level education and occupation.
The influence of significant others can also be detected.
A very important finding is that parental expectation, if it
is indicated in the communication between children and parents,
will have a positive and significant effect on the ndividual's
occupational level but the influence on the educational level
is weaker though poitive. Whether one discusses his own future
career with his peers, also effects his aspirations.
External information helps in broadening the individual's
perspective. The more one is aware of the external news
regarding the labor market, the higher the tendency for him
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to be more ambitious as manifested in the aspiration level he
undertakes to achieve.
Generalizations beyond the sample, and hence a contribution
to the enrichment of existing research findings, seems possible onl_j
on a limited basis. In this case, we find that family income
has a positive and significant effect on the individual's educati.onc-
aspiration and that exposing oneself to information about the
labor market (the nature of vacancies) also has a significant
and positive influence on a person's educational aspirations.
Parental occupational expectations, which has always been
considered an important mediating social-psychological variable
between the social structure and the individual, again manifests
a profound influence on the individual's occupational aspiration.
These are the findings which,after subjection to statistical-
testing, are significant and hence generalizations to the population
are appropriate.
At the theoretical-. level, the discovery that the sample
exhibits a pattern of overall bias toward. a high. level. education
and occuption regardless of their low-class background highlights
the significance of parental expectation. It means that class
origin itself does not exert an overall deterministic influence on
a person's achievement. We do not mean to underrate the explanatory
power of the class variable per se. But the findings here suggests
that, given the presence of parental expectations, the explanatory
power of social class is further specified.
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In altering an individual's attitude, and/or in reinforcing
his value orientations, the manipulation of an external variable
seems feasible. Especially in this case, the manipulation of
parental influence may be a successful way to achieve certain
aims, let it be a personal or societal one. The findings in the
study not only substantiate the function of the reference group,
but also provides a hint for the policy planner involved in starting
or accelerating a change, in that the parental authority, which is
considered a cultural trait of the chinese family, can be relied
on as a medium or agent whose help must be secured.
Methodologically, we learned something in the collection of
the data. We find that an individual, who is approximately 14
or 15 years of age, does have limited knowledge about what research
really means. In fact, this is true for the whole society of
Hong Kong, if one allows a crude generalization. We concealed
the identity of the data collecting agent, which normally should
be revealed. In order to gain access to the sample we concealed
our identity and took on the school's identity so as to lower
suspicion. Because of this the reliability of the data we believe
was enhanced.
However, we found that, in our pretest, the comprehension
power of respondents at that age was fairly limited, especially in
answering questionnaires designed to gauge their attitude. That
is why we, with the cooperation of the school teachers, had
to read out each item to them so that they could understand
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even more precisely the contents. In this way, the situation
represented a group interview. The best and ideal method of
data collection for young people, especially if they are
not from high standard schools, is by interviewing them one
by one. Probing may be possible to secure deeper answers. But
within the limit of our resources, both in terms of money and
time, the next best method seemed to be the one we employed in
the actual process of gathering the data. It seems that some
method should be proposed and designed for the purpose of
collecting data from the younger sector of the population.
If the sample is very large, and the time and manpower is relatively
limited, assuming we still consider the questionnaire as the most
economical way to collect the data then the relative advantage
of individual depth interview cannot be fully appreciated by us.
Lastly, we would like to bring out again the point that
the special characteristics of the sample should be taken into
serious consideration before offering any generalizations. The
sample consisted of an overwhelming proportion of boys. They
came mainly from lower-middle or upper-middle class families. The
findings the bears a. class bias, and interclass inference is
possible only when the same research is replicated by taking
different classes as the object of investigation.
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CHAPTER VI
A LOOK INTO THE FUTURE
The industrial community of Hong Kong faces a transitional
period. At the beginning of the year 1973, the manufacturing
sector faced increasing pressure which tends to inhibit the
development of factories and lowers the overall productivity.
Even economic recession is employed to descfibe the state of
our present industry. The major factors which inhibit the industry's
development are but two (one internal, the other external.) Their
pressure, however, is sufficient to bring a close-down in a
large number of factories whose equipment does not meet the
demands of the time.
Externally, Hong Kong faces the full force of the economic
instability in the Western world. Many of the foreign markets
have adopted a policy of protectionism, and restrict the import
of Hong Kong products. Together with the instability of the
monetary system of the United States and the chain reaction, it
has on the whole economic market of the West, the consumption
power of the West is greatly reduced. Their capacity to absorb
the local products is greatly handicapped and hence leads to
the contraction of manufacturing industries.
Internally, inflation, and not normal economic growth, has
taken the lead in this island. Rent has risen so drastically
that the bargaining power has been greatly reduced, especially
when facing the competition of other Southeast Asian countries.
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Hong Kong cannot ask the industrialists to maintain the old competi-
tive price, so to speak, and to bear the loss of greater gains----
the sole incentive which has sustained any industrialist in. any
place in the world. So to raise the price seems the only way to
solve the paradox, which can result in the loss of markets to
Singapore, Taiwan and South Korea.
As we have pointed out earlier, the solution to this problem
lies in the joint effort of the governmet should, through fiscal
policy, impose restrictions on the ever increasing rent of industrial
land. The future is in the manufacturing industry. It is a way
to suicide if profits directly gained from the sellling of land
is the preoccupation of the governmental policy. At the same
time, the government should help in exploring and expanding new
as well as old markets.
On the other hand, industrialists should push their time
perspective further ahead. They should not stress just the
immediate short term returns. A joint effort with government
should be made to raise the quality of products. This they
have done. A scheme was set-up to assure the quality standard
of products, though limited to garment manufacturing, toys,
shoes, and transistor at the present time. A quality mark
is issued to those industries involved to ensure buyers that
the products with these marks have reached the world standard
and an examination has already been made to assess their quality.
This provides the first stepping stone to the production of high
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quality goods, which are competitive in the world market not for
their low cost but for their high'quality, and if possible a
comparatively low price also.
The next possible remedy is, as we have discussed, to raise
the productivity by raising the respective workers' productivity
so as to cope with the inevitable increase of wages. As we
have seen the government is already doing its best in the past
six to seven years, to improve the industrial and apprentice
training system. Not only is the industrial training and
technical education integrated with the landing formal educational
system which aims at personal self-perfection and elitist training
but the integration as such reveals that all levels of skills
required by the industries are carefully considered. Workers
ranging from apprentices to technologists will be and can be
trained and produced by an improved system of training for
future blue collar workers. Within the existing institutional
framework, we face one final and ultimate question: how to
motivate the younger generation who are supposed to be society's
future master, to enter into this prdsent framework.
The incentive system embedded in the industrial community
does not provide enough rewards to embrace the youths. Even
given that the incentive system is attractive enough and that
societal values also support people who enter into the blue collar
world, we still face the problem of figuring out, to the best of
our ability, which supporting agencies will encourage the young
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people to asprie to blue collar work- and what in fact is the youth
attitude toward work in general --- the nature oflih.e attitude
upon which the institutional framework and the suppcating agencies
will interact with to produce the effect in the desired direction.
We have found, in providing the facts for the answers to
the problem, that youths from the lower strata of Hong Kong society
have the potential forsuccessful training as blue dollar workers.
Given that in local society, there are at least two sets of value
systems, hedonism and entrepreneuralism, fey are free to choose
between them. And yet they still feel the need for achievement.
They are self-confident, and responsible, They condider at the
same time self-actualization and opportunity for future develop-
ment.as important. These two attitudes toward work ensure Hong
Kong society that they have a sense for continued progress which
means they are willing to improve their skills and raise then
qualification continously in accordance with the changing society.
If they are blue collar workers, then. the word society denotes
the industrial communitt. Man, know thyself. But if we know
what characteristics the adolescents possess, the aim can be
accomplished with half the effort but double the gain.
Tb ensure that the effort spent may result in maximum
returns, supporting agents and their influence on youths deserves
attention. Parents here perform such a role as supporting agent.
The results provides support to previous research findings that
parents' expectations play an important role in determining the
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aspiration of their children, and the influence of peers is
not so significant and pervasive. Peers are children also. They
are subjected to the influence of their parOnts too.
In the strategy of planned change, change-agents are locates
and, if absent, are created, to carry out and to facilitate an
action-program can be established, then a manipulation of this
change-agent is essential and fruitful in controlling the action
orientation of the youths, if the latter are really oriented
toward the blue-collar world. Thus one strategy should not
only focus on insulating within the youths an attitude to aspire
to become an apprentice and work their way to success in the
industrial community. Parents should also be the object of
re-education, if the perceived relation betweeen parental
expectations and the adolescents' aspirations are noted for/.ts
significance.
The sole responsibility for- advanncin.g apprenticeship
training and technical education lies with the Labor Department,
or to be more precisely, with the Apprentice Training Unit.
Whether young people will come or not, of ctrurse, depends
upon what occupational level in the industrial employment
structure they aspire to. The job of enlightenment, so to speak,
resides with the Youth Employmeht Advisory Scheme. At present,
the Service only provides facilities to those who are the fifth
formers. Talks are delivereed to them and advice is also given.
But we neglect those others who, in one or two years' time,
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will also enter into the world of work. If at theage of fourteen
or more, they are told of the alternatives which actually exist
apart from the traditional career ladder in the white collar world,
and that this alternative route gives the same promise to those
who have the spirit of achievement, the results could be positive.
We echo the words of Dr. Simpson of Hong Kong University that
not only research at the structural level is needed, and its hope
for improvement and expansion, but we also need to understand
the attitude and motivation of youths, to treat them as individuals
who are capableof making a choice, regardless at this stage what
other factors are operating behind their decision. Only by so doing
can we be sure about who will enter the blue-collar world. Our
industrial community will benefit, to the greatest extent, from
the injection of these new members who are trained, skilled, and
qualified. Only thus can the government, the industrial sector,
and sociologists share theglory of industrial expansion andthe
economic growth of Hong Kong -- the fruit of success which is






Persons who have a degree in a technology from a university,
or who have satisfied a professional institution th-it they have
a similar standard. A further period of practical training
is required before theay can be considered for advancement in
their appropriate institution and the level of membership
appropriate to technologistis awared by that irisitution only
after a specified period of training (the length may vary in
different institutions) and after the candidate has held a
responsible post for the requisite period.
Technicians
Persons who have a secondary school background (preferably
a school certificate) and have undergone a course in a technology
which is below degree standard and which would not qualify them
for advancement in a professional institution. The course may
be taken concurrently with practical on-the-job training or it
may be taken in an institution which can itself offer practical
training. Technicians, unlike technologists who have organized
themselves into professional institutions, have not, at this
point in time, reached such a stage of advancement. Various
bodies are, however, in existende which award certificates
usually regarded as according technician status.
Craitsmen
Persons trained either through a process of craft
apprenticeship or alternatively some other scheme such as
vocational training, who during training, are required to
prove they have the appropriate degree of manual dexterity,
intellectual responsiveness and occasionally academic
knowledge to master their craft. The demands made on formal
education vary from trade to trade but literacy is usually
regarded as being essential. The period of given training
may vary for social and economic reasons but should be not
less than two years. The type of training usually followed
is on-the-job training which may or may not be supplemented
by attendance at an institution.
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Sandwich Training (Course)
A form of training consisting of alternate periods of
training in a school and training on the job. The periods
often of equal length may vary from several weeks to several
months.
Source: Hong Kong Government, The Final Resort of
the Industrial Training Advisory Committee March 1971,























Have you ever attend any apprentice training course?7.
yes
no




What trade does the course specialized in?7b.
How many members are there in your family?8.
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10. What is the educational level and occupation of your parents?
father age
highest educational level













post secondary and university
pthers specify
occupation sp0ecify











12. Do you read tLny newspapers?
yes (if yes, answer question 13 to 16)
no (if no, answer question 17 onward)
13. Do you read the following newspapers?
often sometimes seldom no
Sing Tao Yih Pao
Wah Kiu Yat Po
Sing Pao
South China Morning Post
Tiger Standard
14. Which column do tou pay most attention to? (choose 1 column only)
newseconoeduca sports entertain classified others
-mic
-tior -ment edsSing Tao Yih Pao
Wah Kiu Yat Po
Sing Pao
South China Morning Post
Tiger Standard
5. Do you read the classified advertisement about vacancies?
yes
no
16. Do you know that the Labor Department has the folewing
units?






16a. If yes, do you know their address?
yes the address is
no
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19a. If yes, have they ever introduced to you any job?
yes
no
19b. If yes, what type of job do they introduce to you?
20. Do you listen to the information about job vacancies




21. What is the occupation you aspire to?
22. What is your reason of choosin4t?
status is high




has a chance to develop myyability
has a better chance of earning more money
this is what my parents' expectation
others specify
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24. Have you discuss this choice with any person?
yes
no
25. If yes, whom have you talk to? (choose only TWO)
parents





26. Why do you discuss with them?
reasons: older than you
more experienced
have higher education
their present occupation is
the same as your choice
others specify






28. Do you consider the following your reason of discussing
the occupational aspiration with your parents---




29. To what extent do you think your parents will agree with
the following statements:
please enter 0 for strongly agree
1 for agree
2 for no opinion
3 for disagree
4 for strongly disagree
1. the meaning of work lies in its contribution to
human society
2. the higher your income, the more people will
respect you
3. a secure job is better than one which offers you
greater chance of development but insecure
4. to be respected by others is more important to get
a high pay
5. it is important to have a chance for futth.er
development.
6. it is better to do white-collar job than blue-
collar job.
30. Have you talk with your best friend about thefuture
career of each other?
yes
no
31. To what extent do you think your friend will agree with the
following statements?
please enter 0 for strongly agree
1 for agree
2 for no opinion
3 for disagree
4 for strongly disagree
1. the meaning ofwork lies in its contribution to
human society
2. the higher your pay, the more people ill respect
you
3. a seare job is better than one which offers you
greater chance of development but insecure.
4. to be respected by others is more.mportant to
get a high pay.
5. it is important to have a chance for futther
development.
6. It is better to do white-collar job than blue-
collar job..
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32. With respect to your ability and your family economic
situation, do you think that you will be successful in




33. If no, what job do you expect you can do in the future?
The job is
Educational asnirs_tion








35. Taking your ability and your family economic situation









36. What is the level of education you consider adequate in



















greater chance for promotion
can earn more money
others specify





little chance of getting promoted
not interested in
no opportunity of earning more money
others specify
40. What is your present job, if you are a part-time worker
now?
My job is
41. What is your monthly income? HK$
42. How many hours have you to work during th day? hrs.
43. How do you find your present job?
newspaper advertisement










To what extent do you agree with the following statements?
Please enter 0 for strongly agree
1 for agree
2 for no opinion
3 for disagree
4 for strongly disagree
45 success can be measured in terms of money you earn
46 a meaningful job is one which contribute to the development
of society
47 it is important to have a chance of promotion in work
48 the success of work depends on own effort
49 luck is all important in one's achievement
50 even if you do not like your job, you should try your best
51. one of the joy of work is that you can make lots of
friends
52 it is more important for a. job to offer opportunity than
security
53 to me, it is important in an occupation for a person to
be able to carry out his own ideas without interference
54 to me, it is important to have the kind of work that gives
me a chance to develop my own special abilities
55 to me, almost the only thing that matters about a job is
the chance to do work that is worthwhile to society
56 it is important to have friendly colleagues
57 . one should always behave in trustworthy manner
58. I will work for pay only
59. money is more important than prestige
60 it is important for job that can give you a sense of
continued progress
61 I like a job which one can take a pride in doing it well
62. high standard is a requirement for staying on job
63. I wish I could turn out high quality work
64 I think I can do better than most with effort
65 one should have to keep learning new skills
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